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ျမန္မာႏုိင္ငံခရီးသြားလုပ္ငန္းဆုိင္ရာ လူ႔စြမ္းအားအရင္းအျမစ္ဖြံ႕ၿဖိဳးတုိးတက္ေရးအသင္း 

ဖြဲ႕စည္းပံုအေျခခံစည္းမ်ဥ္း 

အမည္ႏွင့္တည္ေနရာ 

၁။ (က)ဤအသင္းကုိ " ျမန္မာႏုိင္ငံခရီးသြားလုပ္ငန္းဆုိင္ရာ လူ႔စြမ္းအားအရင္းအျမစ္ ဖြံ႕ၿဖိဳးတုိးတက္ေရး 

အသင္း’’   “ Myanmar Tourism Human Resources Development Association” ဟု ေခၚတြင္ ေစရမည္။ 

 (ခ) ဤအသင္း၏ တည္ေနရာဌာနမွာ ျမန္မာႏုိင္ငံရန္ကုန္ၿမိဳ႕တြင္ ရိွေစရမည္။ 

(ဂ) ဤအသင္းကုိကုိယ္စားျပဳေသာ႐ံုးခြဲမ်ားကုိ ျမန္မာႏုိင္ငံ၏ခရီးသြားလာေရး ဖြံ႕ၿဖိဳးတုိးတက္ေသာ 

ေဒသမ်ားတြင္ထားရိွရမည္။ 

အသင္း၏ ရည္႐ြယ္ခ်က္မ်ား  

၂။     ဤအသင္းဖြဲ႕စည္းရျခင္းရည္႐ြယ္ခ်က္မ်ားမွာေအာက္တြင္ေဖာ္ျပသည့္အတုိင္းျဖစ္သည္- 

 (က) ပုဂၢလိကႏွင့္ အစုိးရမဟုတ္ေသာ ခရီးသြားလုပ္ငန္း လူ႔စြမ္းအားအရင္းအျမစ္ ဖြံ႕ၿဖိဳးတုိးတက္ေရးဆုိင္ရာ 

အဖြဲ႕အစည္းမ်ား၊နည္းပညာႏွင့္သက္ေမြးဝမ္းေက်ာင္းပညာေလ့က်င့္ေရး(TVET)ေကာလိပ္မ်ား၊ တကၠသုိလ္မ်ား၊ 

ေက်ာင္းမ်ား၊ ေလ့က်င့္ေရးစင္တာမ်ား၊ အစုိးရအကဲျဖတ္စင္တာမ်ား၊ သင္တန္းဆရာမ်ား၊ အကဲျဖတ္သူမ်ား၏ 

လူ႔စြမ္းအားအရင္းအျမစ္ ပုိမုိအရည္အေသြးတုိးတက္ေစရန္အတြက္ ကူညီေထာက္ပ့ံေပးရန္။  

(ခ) ပညာေရးဝန္ႀကီးဌာန၊ ဟုိတယ္ႏွင့္ခရီးသြားလာေရးဝန္ႀကီးဌာန၊ ျမန္မာႏုိင္ငံလုပ္သား ကြၽမ္းက်င္မႈ ‘စံ’  

သတ္မွတ္ျပဌာန္းေရးအဖြဲ႕(NSSA)၊ အစုိးရအသိအမွတ္ျပဳ ျမန္မာႏုိင္ငံခရီးသြားလုပ္ငန္းအဖြဲ႕ခ်ဳပ္(MTF)၊ 

ပုဂၢလိကႏွင့္ အစုိးရမဟုတ္ေသာခရီးသြားလုပ္ငန္းအဖြဲ႕အစည္းမ်ား၊  နည္းပညာႏွင့္သက္ေမြးဝမ္းေက်ာင္းပညာ 

ေလ့က်င့္ေရး(TVET)၊ ေကာလိပ္မ်ား၊ တကၠသုိလ္မ်ား၊ေက်ာင္းမ်ား၊ေလ့က်င့္ေရးစင္တာမ်ား၊ အစုိးရ အကဲျဖတ္ 

စင္တာမ်ား၊ သင္တန္းဆရာမ်ား၊ အကဲျဖတ္သူမ်ားႏွင့္အတူတကြပူးေပါင္းေဆာင္႐ြက္ရန္။ 

(ဂ) ျမန္မာႏုိင္ငံခရီးသြားလုပ္ငန္းအဖြဲ႕ခ်ဳပ္ (MTF)ႏွင့္ အတူတကြပူးေပါင္းပါဝင္ေဆာင္႐ြက္ရန္။ 

(ဃ) ျမန္မာႏုိင္ငံ၊ အာဆီယံႏွင့္ ႏုိင္ငံတကာခရီးသြားလုပ္ငန္း လူ႔စြမ္းအား ဖြံ႕ၿဖိဳးတုိးတက္ရန္အတြက္  

ဝန္ႀကီးဌာနမ်ား၊ အသင္းအဖြဲ႕အစည္းမ်ားႏွင့္အတူတကြပူးေပါင္းလုပ္ေဆာင္ရန္။ 

(င) အာဆီယံႏွင့္၊ ျမန္မာႏုိင္ငံလုပ္သားကြၽမ္းက်င္မႈ ‘စံ’ သတ္မွတ္ျပဌာန္းေရးအဖြဲ႕(NSSA)ႏွင့္ 

ျမန္မာ့အရည္အေသြး မူေဘာင္ႏွင့္အညီ အမ်ိဳးသားေရးကြၽမ္းက်င္မႈစံခ်ိန္စံၫႊန္းမ်ား၊  သင္႐ုိးၫႊန္းတမ္းမ်ား၊ 

အရည္အေသြးမ်ား၊ သင္ၾကား ေရးႏွင့္ အကဲျဖတ္နည္းလမ္းမ်ားကုိ စံႏႈန္းတစ္ခု သတ္မွတ္ရန္။ 



(စ) ျမန္မာႏုိင္ငံခရီးသြားလုပ္ငန္းအဖြဲ႕ခ်ဳပ္(MTF)ႏွင့္ဟုိတယ္ႏွင့္ခရီးသြားလာေရးဝန္ၾကီးဌာန လမ္းၫႊန္မႈႏွင့္ 

အညီ သင္တန္းဆရာမ်ားကုိ အရည္အေသြးျပည့္မီေစရန္အတြက္ ေလ့က်င့္သင္ၾကားေပးရန္။ 

(ဆ) ျမန္မာႏုိင္ငံ၊ အာဆီယံႏွင့္ ႏုိင္ငံတကာအဖြဲ႕အစည္းမ်ားအခ်င္းခ်င္း နည္းပညာဗဟုသုတမ်ားကုိ   

ႏီွးေႏွာဖလွယ္ပူးေပါင္းေဆာင္႐ြက္ရန္။ 

(ဇ) ပုဂၢလိကသင္းအဖြဲ႕အစည္းမ်ားႏွင့္ အစုိးရမဟုတ္ေသာ ခရီးသြားလာေရးလုပ္ငန္းအသင္းအဖြဲ႕မ်ား၊ 

နည္းပညာႏွင့္သက္ေမြးဝမ္းေက်ာင္းပညာေလ့က်င့္ေရး (TVET)၊ ေကာလိပ္မ်ား၊ တကၠသုိလ္မ်ား၊ ေက်ာင္းမ်ား၊ 

ေလ့က်င့္ေရးစင္တာမ်ား၊ အစုိးရအကဲျဖတ္စင္တာမ်ား၊ သင္တန္းဆရာမ်ား၊ အကဲျဖတ္သူမ်ားႏွင့္  

ခရီးသြားလာေရးလုပ္ငန္း၏ လူ႔စြမ္းအားအရင္းအျမစ္မ်ား၏ အရည္အေသြးကုိ အၿမဲမျပတ္ေစာင့္ၾကည့္ရန္။ 

 (ဈ) ခရီးသြားလာေရးလုပ္ငန္းအသင္းအဖြဲ႕မ်ား၊ နည္းပညာႏွင့္ သက္ေမြးဝမ္းေက်ာင္းပညာေလ့က်င့္ေရး 

(TVET)၊ ေကာလိပ္မ်ား၊ တကၠသုိလ္မ်ား၊ ေက်ာင္းမ်ား၊ ေလ့က်င့္ေရးစင္တာမ်ားမွ ေက်ာင္းသား/                  

ေက်ာင္းသူမ်ားအတြက္ အစုိးရအသိအမွတ္ျပဳသင္တန္းၿပီးေျမာက္ေၾကာင္း လက္မွတ္ထုတ္ရန္အတြက္ စီစဥ္ 

ေပးရန္။ 

အဓိပၸါယ္ဖြင့္ဆုိခ်က္  

၃။  (က) သင္တန္း (သုိ႔) သင္တန္းေက်ာင္းဆုိသည္မွာ- ခရီးသြားလာမႈလုပ္ငန္းႏွင့္ ဧည့္ဝတ္ျပဳမႈ 

ဆုိင္ရာဘာသာရပ္မ်ားကုိ ဖြင့္လွစ္ သင္ၾကားသည့္ အဖြဲ႕အစည္းမ်ားကုိ ဆုိလုိသည္။ 

(ခ) ခရီးသြားလာေရးလုပ္ငန္းဆုိသည္မွာ- ဟုိတယ္ႏွင့္ခရီးသြားလာေရးလုပ္ငန္းမ်ား၊ ဧည့္ဝတ္ေက်ပြန္မႈ 

လုပ္ငန္းမ်ား၊ ခရီးသြားဝန္ေဆာင္မႈလုပ္ငန္းမ်ားႏွင့္ ပတ္သက္သည့္ ေနရာထုိင္ခင္းမ်ား ငွားရမ္းစီစဥ္ျခင္းမ်ား၊ 

အစားအစာျဖန႔္ျဖဴးေရာင္းခ်ေရးလုပ္ငန္းမ်ား၊ စားေသာက္ကုန္ဝန္ေဆာင္မႈမ်ား၊ ခရီးသြားပုိ႔ေဆာင္ေရး 

လုပ္ငန္းမ်ား၊  ခရီးသြားလာသူမ်ားပုိမုိမ်ားျပားလာေစရန္ ရည္႐ြယ္ခ်က္ျဖင့္ျပဳလုပ္ထားေသာ ခရီးသြားမ်ားကုိ 

ဆြဲေဆာင္ေသာေဒသမ်ား၊ ဝန္ေဆာင္မႈႏွင့္ ဝန္ေဆာင္မႈလုပ္ငန္းႏွင့္ သက္ဆုိင္ေသာ အသံုးအေဆာင္မ်ားကုိ  

ခင္းက်င္းျပသေသာ ပြဲမ်ားပါဝင္ေသာ လုပ္ငန္းမ်ားကုိဆုိလုိသည္။ 

(ဂ)  TVET ဆုိသည္မွာ စြမ္းရည္ကုိအေျခခံေသာနည္းပညာႏွင့္ သက္ေမြးဝမ္းေက်ာင္း ပညာေလ့က်င့္ေရး 

ကုိဆုိလုိသည္။ 

(ဃ)  ပုဂၢလိကခရီးသြားလုပ္ငန္းလူ႔စြမ္းအားအရင္းအျမစ္အဖြဲ႕အစည္း၊ ေကာလိပ္၊ တကၠသုိလ္၊ ေက်ာင္း၊ 

ေလ့က်င့္ေရးစင္တာ၊ အကဲျဖတ္စင္တာ၊ ကြၽမ္းက်င္ပညာရွင္ဆုိသည္မွာ အစုိးရကအသိအမွတ္ျပဳထားေသာ 

ပုဂၢလိက (သုိ႔) အစုိးရမဟုတ္ေသာအဖြဲ႕အစည္းမ်ားက ျပည္သူလူထု၏ ဧည့္ဝတ္ျပဳမႈစြမ္းရည္ ျမင့္မားလာ 

ေစရန္ ေထာက္ပံေပးေသာ အသင္းအဖြဲ႕မ်ားကုိဆုိလုိသည္။ 



(င) အသိအမွတ္ျပဳပုဂၢလိက ခရီးသြားလုပ္ငန္းႏွင့္ ဧည့္ဝတ္ျပဳမႈေလ့က်င့္ေရးစင္တာ ဆုိသည္မွာ                    

အစုိးရအသိအမွတ္ျပဳ လုိင္စင္ရသင္တန္းေက်ာင္းမ်ားမွ အစုိးရ (သုိ႔) MTHRDA ကအသိအမွတ္ျပဳထားေသာ 

သင္႐ုိးၫႊန္းတမ္းမ်ားႏွင့္အညီ ေလ့က်င့္သင္ၾကားပုိ႔ခ်ေပးေနေသာ ေလ့က်င့္ေရးစင္တာမ်ားကုိရည္ၫႊန္းသည္။  

(စ) အသိအမွတ္ျပဳသင္တန္းဆရာ၊ အကဲျဖတ္သူဆုိသည္မွာ အစုိးရ (သုိ႔) MTHRDA မွ သင္တန္းဆရာ ၊ 

အကဲျဖတ္သူအေနျဖင့္ ေဆာင္႐ြက္ရန္ ခြင့္ျပဳခ်က္ရၿပီးသူမ်ားကုိ ဆုိလုိသည္။ 

၄။        အသင္း၏ စည္းကမ္းခ်က္မ်ားေရးဆြဲျပဌာန္းျခင္း  

အသင္းအတြက္လုိအပ္ေသာစည္းကမ္းမ်ားကုိ အလုပ္အမႈေဆာင္ေကာ္မတီကေရးဆြဲ၍ သင္းလံုးကြၽတ္ 

ညီလာခံတြင္ အမ်ားစု၏ သေဘာတူညီ ေထာက္ခံခ်က္ျဖင့္ အတည္ျပဳျပဌာန္းႏုိင္သည္။ 

၅။        အသင္းသားအျဖစ္ပါဝင္ႏုိင္ခြင့္ 

                  ျပည္ေထာင္စုျမန္မာႏုိင္ငံေတာ္နယ္နိမိတ္အတြင္းရိွ သင္တန္းေဆာင္႐ြက္ရန္ လုိင္စင္မွတ္ပံုတင္ 

ရရိွၿပီးျဖစ္ေသာ ေအာက္တြင္ေဖာ္ျပသည့္ လုပ္ငန္းတစ္ရပ္၏ သင္တန္းသားျဖစ္ေသာ ႏုိင္ငံသား (သုိ႔) တရားဝင္ 

ႏုိင္ငံျခားသားျဖစ္ေစ၊ ႏုိင္ငံသားမ်ားႏွင့္တရားဝင္ေနထုိင္သည့္ ႏုိင္ငံျခားသားမ်ားျဖစ္ေစ ပါဝင္ဖြဲ႕စည္းထားသည့္ 

အစုစပ္လုပ္ငန္း(သုိ႔) ကုမၸဏီလီမိတက္(သုိ႔) အသင္းအဖြဲ႕အစည္းပုိင္ရွင္မ်ားက အသင္းသား အျဖစ္ပါဝင္ရန္ 

ေလွ်ာက္ထားႏုိင္သည္။   

(က) အသင္းအဖြဲ႕အစည္း၏ပုိင္ရွင္မ်ား (သုိ႔) ေျပာေရးဆုိေရးရရိွထားသူမ်ား (သုိ႔) ပုဂၢလိကခရီးသြားလာေရး 

လုပ္ငန္း၊ TVET အဖြဲ႕အစည္းမ်ား၊ ေကာလိပ္၊  တကၠသုိလ္မ်ား၊ ေက်ာင္းမ်ား၊ ေလ့က်င့္ေရးစင္တာမ်ားႏွင့္           

အကဲျဖတ္စင္တာမ်ား၊ 

(ခ) ခရီးသြားလုပ္ငန္းေလ့က်င့္ေရးစင္တာမ်ားႏွင့္ဆက္စပ္၍ အသင္းအဖြဲ႕ဒါ႐ုိက္တာမ်ား၏ ကုမၸဏီမ်ား၊ 

အဖြဲ႕ဝင္မ်ား။ 

(ဂ) ခရီးသြားလုပ္ငန္းေလ့က်င့္ေရးစင္တာမ်ားႏွင့္ ဆက္စပ္ေသာ ခရီးသြားဝန္ေဆာင္မႈ႕လုပ္ငန္းမ်ား၊ 

ကုမၸဏီမ်ား။ 

(ဃ) ခရီးသြားလုပ္ငန္းေလ့က်င့္ေရးစင္တာမ်ားႏွင့္ ဆက္စပ္ေသာ ခရီးသြားဝန္ေဆာင္မႈ႕လုပ္ကုိင္ေနၾကသူ 

တစ္ဦးခ်င္းစီႏွင့္ကုမၸဏီမ်ား။ 

(င) ခရီးသြားလုပ္ငန္းႏွင့္ပတ္သက္၍ ကြၽမ္းက်င္သူမ်ား၊ စည္းမ်ဥ္းစည္းကမ္းမ်ားႏွင့္ ပတ္သက္၍နားလည္  

ကြၽမ္းက်င္သူမ်ား၊ သင္တန္းကြၽမ္းက်င္စြာ ေလ့က်င့္သင္ၾကားေပးသူမ်ား၊ အကဲျဖတ္သူမ်ား။ 



(စ) ခရီးသြားလုပ္ငန္း လူ႔စြမ္းအားအရင္းအျမစ္ က႑တြင္ရိွေသာ အႀကီးတန္းစီမံခန႔္ခြဲမႈ 

အလုပ္အမႈေဆာင္မ်ား။ 

(ဆ) တစ္ဦးခ်င္း ခရီးသြားလုပ္ငန္း ေလ့က်င့္ေရးပညာရွင္မ်ား၊ ခရီးသြားလုပ္ငန္းနည္းပညာဆုိင္ရာ          

အႀကံေပးမ်ား။ 

(ဇ) တစ္ဦးခ်င္းလူ႔စြမ္းအားအရင္းအျမစ္ ကြၽမ္းက်င္ပညာရွင္မ်ား၊ ခရီးသြားလာေရးလုပ္ငန္း၏ ေလ့က်င့္ေရး 

ဆရာမ်ား၊ အကဲျဖတ္မ်ား။ 

(ဈ) တစ္ဦးခ်င္းစားေသာက္ကုန္လုပ္ငန္းပုိင္ရွင္မ်ား၊ စားေသာက္ဆုိင္ပုိင္ရွင္မ်ား၊ အစားအေသာက္ေရးရာ 

ကြၽမ္းက်င္ပညာရွင္မ်ား၊ ခရီးသြားလုပ္ငန္းနည္းပညာဆုိင္ရာ ကြန္ပ်ဳတာေဆာ့ဝဲလ္ႏွင့္ ဟာ့ဒ္ဝဲလ္ပုိင္းဆုိင္ရာ 

ကြၽမ္းက်င္ပညာရွင္မ်ား။ 

(ည) အလုပ္အမႈေဆာင္ေကာ္မတီ(Executive Committee) မွေ႐ြးခ်ယ္ထားသည့္ အသင္းအဖြဲ႕၏အက်ိဳး 

အတြက္လုိအပ္ေသာ၊ အားထားရေသာအဖြဲ႕ဝင္မ်ား။ 

အသင္းသားအုပ္စုမ်ားကုိ ေအာက္တြင္ေဖာ္ျပထားသည့္ စာပုိဒ္ ၆၊၇၊၈ အတုိင္းသတ္မွတ္ထားသည္။ 

၆။         `` a  ´´ အသင္းသားအုပ္စု 

(၁) အသင္းအဖြဲ႕အစည္း၏ပုိင္ရွင္မ်ား (သုိ႔) ေျပာေရးဆုိေရးရရိွထားသူမ်ား (သုိ႔) ပုဂၢလိကခရီးသြားလာေရး 

လုပ္ငန္း၊ TVET အဖြဲ႕အစည္းမ်ား၊ ေကာလိပ္၊  တကၠသုိလ္မ်ား၊ ေက်ာင္းမ်ား၊ ေလ့က်င့္ေရးစင္တာမ်ားႏွင့္ 

အကဲျဖတ္စင္တာမ်ား၊ 

(၂) ခရီးသြားလုပ္ငန္းေလ့က်င့္ေရးစင္တာမ်ားႏွင့္ဆက္စပ္၍ အသင္းအဖြဲ႕ဒါ႐ုိက္တာမ်ား၏ ကုမၸဏီမ်ား၊ 

အဖြဲ႕ဝင္မ်ား။ 

(၃) ခရီးသြားလုပ္ငန္းေလ့က်င့္ေရးစင္တာမ်ားႏွင့္ ဆက္စပ္ေသာ ခရီးသြားဝန္ေဆာင္မႈ႕လုပ္ငန္းမ်ား၊ 

ကုမၸဏီမ်ား။ 

၇။       ``  b  ´´ အသင္းသားအုပ္စု 

  (က) ခရီးသြားလုပ္ငန္းေလ့က်င့္ေရးစင္တာမ်ားႏွင့္ ဆက္စပ္ေသာ ခရီးသြားဝန္ေဆာင္မႈ႕လုပ္ကုိင္ေနၾကသူ 

တစ္ဦးခ်င္းစီႏွင့္ကုမၸဏီမ်ား။ 

(ခ) ခရီးသြားလုပ္ငန္းႏွင့္ပတ္သက္၍ကြၽမ္းက်င္သူမ်ား၊ စည္းမ်ဥ္းစည္းကမ္းမ်ားႏွင့္ ပတ္သက္၍ နားလည္ 

ကြၽမ္းက်င္သူမ်ား၊ သင္တန္းကြၽမ္းက်င္စြာ ေလ့က်င့္သင္ၾကားေပးသူမ်ား၊ အကဲျဖတ္သူမ်ား။ 



(ဂ)   ခရီးသြားလုပ္ငန္းလူ႔စြမ္းအားအရင္းအျမစ္က႑တြင္ရိွေသာအႀကီးတန္းစီမံခန႔္ခြဲမႈအလုပ္အမႈေဆာင္မ်ား။ 

(ဃ) တစ္ဦးခ်င္း ခရီးသြားလုပ္ငန္းေလ့က်င့္ေရးပညာရွင္မ်ား၊ ခရီးသြားလုပ္ငန္းနည္းပညာဆုိင္ရာ 

အႀကံေပးမ်ား။ 

(င) တစ္ဦးခ်င္း လူ႔စြမ္းအားအရင္းအျမစ္ ကြၽမ္းက်င္ပညာရွင္မ်ား၊ ခရီးသြားလာေရးလုပ္ငန္း၏ ေလ့က်င့္ေရး 

ဆရာမ်ား၊ အကဲျဖတ္မ်ား။ 

(စ) တစ္ဦးခ်င္းစားေသာက္ကုန္လုပ္ငန္းပုိင္ရွင္မ်ား၊ စားေသာက္ဆုိင္ပုိင္ရွင္မ်ား၊ အစားအေသာက္ေရးရာ 

ကြၽမ္းက်င္ပညာရွင္မ်ား၊ ခရီးသြားလုပ္ငန္းနည္းပညာဆုိင္ရာ ကြန္ပ်ဳတာေဆာ့ဝဲလ္ႏွင့္ ဟာ့ဒ္ဝဲလ္ပုိင္းဆုိင္ရာ 

ကြၽမ္းက်င္ပညာရွင္မ်ား။ 

 

၈။      ဂုဏ္ထူးေဆာင္အသင္းသားမ်ားႏွင့္ဂုဏ္ထူးေဆာင္နာယကမ်ား၏ တာဝန္ဝတၱရားမ်ား 

(၁) ဗဟုိအလုပ္အမႈေဆာင္အဖြဲ႕သည္ အသင္း၏အက်ိဳးအတြက္ အထူးေဆာင္႐ြက္ႏုိင္သည့္ပုဂၢိဳလ္မ်ားအား 

ဂုဏ္ထူးေဆာင္အသင္းမ်ားအျဖစ္ ေ႐ြးခ်ယ္သတ္မွတ္ႏုိင္သည္။ 

(၂) ဂုဏ္ထူးေဆာင္အသင္းသားမ်ားသည္ အသင္း၏ ဝင္ေၾကးႏွင့္ ႏွစ္စဥ္ေၾကးမ်ားကုိ ေပးေဆာင္ရန္    

မလုိပါ။ ဂုဏ္ထူးေဆာင္အသင္းသားမ်ားသည္ အသင္း၏ ႏွစ္ပတ္လည္အစည္းအေဝး၊ ဗဟုိအလုပ္အမႈေဆာင္ 

အစည္းအေဝးမ်ားကုိ   လုိအပ္၍ဖိတ္ၾကားလွ်င္ တက္ေရာက္ေဆြးေႏြး အႀကံေပးခြင့္ရိွပါသည္။ 

(၃) သုိ႔ရာတြင္ ၎တုိ႔မွာ ေ႐ြးခ်ယ္မႈ ၊ သေဘာထားခံယူမႈႏွင့္ ဆံုးျဖတ္မႈမ်ားတြင္ ပါဝင္ဆႏၵမဲေပးခြင့္ 

မရိွေစရ။ 

 (၄) ဂုဏ္ထူးေဆာင္နာယကမ်ားကုိ ေ႐ြးခ်ယ္တင္ေျမာက္ၿပီး ႏွစ္ပတ္လည္သင္းလံုးကြၽတ္အစည္းအေဝးတြင္ 

၎တုိ႔၏ အႀကံဉာဏ္မ်ားကုိ ေတာင္းခံလုိက္နာရမည္။ 

၉။ အသင္းဝင္ခြင့္ေလွ်ာက္ထားျခင္း 

အသင္းဝင္ေလွ်ာက္ထားလုိသူတုိ႔သည္ အသင္းဝင္ျဖစ္ၿပီးသူတစ္ဦး၏ မိတ္ဆက္ေထာက္ခံခ်က္မ်ားျဖင့္ 

သတ္မွတ္ထားေသာ အသင္းဝင္ေလွ်ာက္လႊာပံုစံကုိ အသံုးျပဳ၍ အေထာက္အထားမ်ားႏွင့္အတူ တစ္ႏွစ္ပတ္လံုး 

မည္သည့္အခ်ိန္ကာလျဖစ္ေစ ေလွ်ာက္ထားခြင့္ရိွပါသည္။ အသင္းဝင္တစ္ဦး၏ ေထာက္ခံခ်က္ျဖင့္ 

အသင္းဝင္အျဖစ္ ေလွ်ာက္ထားၿပီး အလုပ္အမႈေဆာင္အဖြဲ႕၏ ခြင့္ျပဳခ်က္ျဖင့္ခြင့္ျပဳမည္။ အသင္းဝင္ခြင့္ 

ရရိွသူမ်ားအား အသင္းသားအသိအမွတ္ျပဳ လက္မွတ္မ်ား ထုတ္ေပးရမည္။ 



 လုပ္ငန္းအရ လုိအပ္ပါကအသင္းသားမ်ားအား စိစစ္ေရးကတ္ျပားမ်ား ထုတ္ေပးကုိင္ေဆာင္ခြင့္ျပဳ ပါမည္။ 

၁၀။ အသင္းဝင္ေၾကးႏွင့္ႏွစ္စဥ္ေၾကး 

အသင္းဝင္အုပ္စုအလုိက္၊ အသင္းဝင္ေၾကးႏွင့္ႏွစ္စဥ္ေၾကးကုိ အလုပ္အမႈေဆာင္အဖြဲ႕က သတ္မွတ္ ေၾကာ္ျငာ၍ 

ေကာက္ခံရမည္။ အသင္းသားတုိင္းသည္ အသင္းဝင္ေၾကးႏွင့္ႏွစ္စဥ္ေၾကးကုိ သတ္မွတ္ထားသည့္ 

ကာလအတြင္း ေက်လည္ေအာင္ ေပးသြင္းရန္တာ ဝန္ရိွသည္။ 

၁၁။ အသင္းလုပ္ငန္းရန္ပံုေငြထည့္ဝင္ျခင္း 

အသင္းလုပ္ငန္းမ်ား ျမႇင့္တင္ေဆာင္႐ြက္ရန္အတြက္ အသင္းရန္ပံုေငြႏွင့္ အလႉေငြမ်ားကုိ                   

အလုပ္အမႈေဆာင္အဖြဲ႕က သင့္ေလ်ာ္ေသာႏႈန္းထားမ်ားဆံုးျဖတ္၍ သတ္မွတ္ေကာက္ခံရန္ ျဖစ္ပါသည္။ 

အသင္းဝင္ႏွင့္လုပ္ငန္းရွင္မ်ားအေနျဖင့္အသင္း၏အက်ိဳးငွာပါဝင္ထည့္ဝင္ၾကရန္ျဖစ္ပါသည္။ အလုပ္အမႈေဆာင္ 

အဖြဲ႕အေနျဖင့္ ရန္ပံုေငြရွာေဖြေရးနည္းလမ္းမ်ားကုိ စီစဥ္ေဆာင္႐ြက္ခြင့္ရိွပါသည္။ 

၁၂။      အသင္းသားမ်ား၏ အခြင့္အေရးႏွင့္ အက်ိဳးခံစားခြင့္မ်ား 

 (က) `` a ´´ အုပ္စုအသင္းသားမ်ားသည္ မဲေပးခြင့္ႏွင့္ ဗဟုိအလုပ္အမႈေဆာင္ ေကာ္မတီအျဖစ္  

ေ႐ြးခ်ယ္ခံပုိင္ခြင့္ရိွသည္။ 

           `` b ´´ အုပ္စုအသင္းသားမ်ားသည္ မဲဆႏၵေပးပုိင္ခြင့္ရိွေသာ္လည္း ဗဟုိအလုပ္အမႈေဆာင္ အျဖစ္ 

ေ႐ြးခ်ယ္ခံပုိင္ခြင့္မရိွ။ 

  (ခ) ``  b  ´´ အုပ္စုအသင္းသားမ်ားသည္ အလုပ္အမႈေဆာင္အျဖစ္ ေ႐ြးခ်ယ္ခံခြင့္ရိွသည္။ 

  (ဂ) အသင္းသားတစ္ဦးခ်င္းမေဆာင္႐ြက္ႏုိင္ေသာ လုပ္ငန္းမ်ားအား ပူးေပါင္းေဆာင္႐ြက္ႏုိင္ရန္ အသင္းက 

ညႇိႏႈိင္းစီစဥ္ေဆာင္႐ြက္ေပးမည္။ 

(ဃ) အသင္းသားမ်ားအတြက္ ျမန္မာႏုိင္ငံခရီးသြားလုပ္ငန္းႏွင့္ ဧည့္ဝတ္ျပဳမႈဆုိင္ရာလုပ္ငန္းမ်ား           

ဖြံ႕ၿဖိဳးတုိးတက္ေရးအတြက္ မိမိတုိ႔လုပ္ေဆာင္လုိသည့္ အစီအစဥ္ႏွင့္ အႀကံဉာဏ္မ်ားကုိ အသင္းအမႈေဆာင္ 

အဖြဲ႕မွ ဝန္ႀကီးဌာနသုိ႔ တင္ျပခြင့္ရိွသည္။ 

(င) အသင္းသားမ်ားရင္ဆုိင္ေနရေသာ လူ႔စြမ္းအားအရင္းအျမစ္ ဖြံ႕ၿဖိဳးတုိးတက္ေရးႏွင့္ ခရီးသြားလုပ္ငန္း 

ေလ့က်င့္ေရးစီးပြားေရးလုပ္ငန္းမ်ားႏွင့္ပတ္သက္သည့္ ျပႆနာမ်ားကုိအသင္းအဖြဲ႕အစည္းမွ ေျဖရွင္းဖ်န္ေျဖ 

ညႇိႏႈိင္းရန္ ႀကိဳးစားေဆာင္႐ြက္ရမည္။ 



(စ) ႏုိင္ငံတကာတြင္သင္ၾကားလ်က္ရိွၾကေသာ ႏုိင္ငံတကာအဆင့္ သင္႐ုိးၫႊန္းတမ္းမ်ားကုိ အသင္းဝင္မ်ား 

သိရိွေအာင္ ပညာေရးႏွင့္ သတင္းျဖန႔္ခ်ိေရးလုပ္ငန္းမ်ားကုိ အသင္းက ေဆာင္႐ြက္ေပးမည္။ 

(ဆ) အသင္းဝင္မ်ား၏ စီးပြားေရးအဖြဲ႕အစည္းမ်ားႏွင့္ ပတ္သက္သည့္ လုိအပ္ခ်က္မ်ားကုိ အသင္းက 

တတ္ႏုိင္သေလာက္ျဖည့္ဆည္းေပးရန္။ 

၁၃။ အသင္းသားမ်ား၏တာဝန္ 

အသင္းသားမ်ားသည္ ေအာက္ပါတာဝန္မ်ားကုိ ထမ္းေဆာင္ရမည္။ 

(က) အသင္းသားမ်ားသည္ အသင္းဝင္ေၾကးႏွင့္ ႏွစ္စဥ္ေၾကးတုိ႔ကုိ သတ္မွတ္ထားသည့္ ကာလအတြင္း 

ေပးေဆာင္ရမည္။ 

(ခ ) အသင္းသားမ်ားသည္ အသင္းဗဟုိအလုပ္အမႈေဆာင္အဖြဲ႕က သတ္မွတ္ထားေသာ စည္းကမ္းမ်ားကုိ 

လုိက္နာရမည္။  

(ဂ ) အသင္းရွင္သန္ဖြံ႕ၿဖိဳးတုိးတက္ရန္အတြက္ မိမိက်ရာအခန္းက႑မွ တက္ႂကြစြာ ပူးေပါင္းေဆာင္႐ြက္ 

ရမည္။ 

(ဃ) အသင္း၏ အက်ိဳးေက်းဇူး ထိခုိက္ေစမည့္ အျပဳအမူ၊ အေျပာအဆုိ မျပဳလုပ္ရ။ 

(င ) ႏုိင္ငံေတာ္အက်ိဳး၊ အသင္း၏အက်ိဳးႏွင့္ အသင္းဝင္တုိ႔၏ အက်ိဳး ျဖစ္ထြန္းတုိးတက္ေရးအတြက္ 

နည္းလမ္းေကာင္းမ်ားကုိ အစဥ္အၿမဲရွာေဖြ ႀကံဆကာ တီထြင္ လုပ္ကုိင္ရမည္။ မိမိမစြမ္းေဆာင္ႏုိင္သည့္တိုင္ 

စြမ္းေဆာင္ႏုိင္သည့္ ပုဂၢိဳလ္ (သုိ႔) အသင္းအလုပ္အမႈေဆာင္ကုိ တင္ျပအႀကံေပးရမည္။ 

(စ) ဗဟုိအလုပ္အမႈေဆာင္ေကာ္မတီဝင္မ်ားသည္ အသင္း၏ကိစၥမ်ားေဆာင္႐ြက္ရာတြင္ အသင္းသားမ်ား 

အတြက္ ပြင့္လင္းျမင္သာစြာ ေဆာင္႐ြက္ရမည္။ 

၁၄။ အသင္းသားမ်ား ႏုတ္ထြက္ျခင္း၊ ထုတ္ပယ္ျခင္း၊ ရပ္စဲျခင္းႏွင့္ အယူခံဝင္ျခင္း 

အသင္းသားမ်ား ႏုတ္ထြက္ျခင္း၊ ထုတ္ပယ္ျခင္း၊ ရပ္စဲျခင္းႏွင့္ အယူခံဝင္ျခင္းႏွင့္ စပ္လ်ဥ္း၍  

ေအာက္ပါ စည္းကမ္းခ်က္မ်ားအတုိင္း ေဆာင္႐ြက္ရမည္။ 

(က) ႏုတ္ထြက္ျခင္း 

မည္သည့္အသင္းသားမဆုိ အသင္းမွ ႏုတ္ထြက္လုိလွ်င္ အတြင္းေရးမႉးထံသုိ႔ မိမိနုတ္ထြက္လုိေၾကာင္း 

စာျဖင့္ ( ၁လ ) ႀကိဳတင္အေၾကာင္းၾကားရမည္။ ႏုတ္ထြက္လုိေသာအသင္းသားသည္ အသင္းသို႔ 

ေပးရန္တာဝန္မ်ားကုိ အေက်အလည္ေပးအပ္ၿပီး၊ ရွင္းလင္းရန္ကိစၥမ်ားကုိ အၿပီးရွင္းလင္းၿပီးမွ ႏုတ္ထြက္ 



ႏုိင္သည္။ အလုပ္အမႈေဆာင္ေကာ္မတီသည္ ႏုတ္ထြက္ခြင့္ကုိ သေဘာမတူပါက တစ္လအတြင္းအေၾကာင္း 

ျပန္ရမည္။ အလုပ္အမႈေဆာင္ေကာ္မတီ၏ ႏုတ္ထြက္ခြင့္ျငင္းပယ္လႊာကုိ တစ္လအတြင္းမရရိွပါက အသင္း 

သားအျဖစ္မွ အလုိအေလ်ာက္ႏုတ္ထြက္ၿပီးျဖစ္သည္။ ႏုတ္ထြက္ေသာအသင္းသားသည္ မိမိႀကိဳတင္                

ေပးေဆာင္ေသာ ေငြေၾကးတစ္စံုတစ္ရာကုိ ျပန္လည္ေတာင္းဆုိခြင့္ မရိွေစရ။ 

(ခ ) ထုတ္ပယ္ျခင္း 

အသင္းသားတစ္ဦးအား အေၾကာင္းတစ္ခုခုေၾကာင့္ အသင္းသားအျဖစ္ ဆက္လက္ထားရိွရန္               

မသင့္ေလ်ာ္ဟု ထုိအသင္းသားကုိ ယူဆလွ်င္ ထုတ္ပယ္ရန္အတြက္ မည္သည့္အသင္းသားမွမဆို               

အလုပ္အမႈေဆာင္ အစည္းေဝးသုိ႔တင္ျပ အႀကံေပးႏုိင္သည္။ ထုိတင္ျပခ်က္ကုိ အလုပ္အမႈေဆာင္ 

အစည္းေဝးသုိ႔ တက္ေရာက္ေသာ အသင္းသား ေလးပံုသံုးပံု၏ လွ်ိဳ႕ဝွက္ေသာမဲျဖင့္ ဆံုးျဖတ္ေစရမည္။  

(ဂ ) ရပ္စဲျခင္း 

အသင္းသားအျဖစ္မွ အလုိအေလ်ာက္ရပ္စဲျခင္းသည္ ေအာက္ေဖာ္ျပပါ အပုိဒ္ငယ္(၁)မွ(၃)အထိႏွင့္ 

သက္ဆုိင္သည္။ က်န္အပုိဒ္ငယ္ (၄)မွ(၈)အထိသည္ အလုပ္အမႈေဆာင္ေကာ္မတီ၏ ခ်မွတ္ထားေသာ မူျဖစ္၍ 

အၿပီးအျပတ္ျဖစ္ေစရမည္။  

(၁) အသင္းဝင္တစ္ဦးက အသင္း၏ဖြဲ႕စည္းပံုအေျခခံစည္းမ်ဥ္းမ်ားကုိခ်ိဳးေဖာက္ေသာအခါ 

(၂) ေသဆံုးေသာအခါ 

(၃) ႏုိင္ငံေတာ္အစုိးရအားပုန္ကန္ျခားနားေသာအခါ 

(၄) သာသနာ့ေဘာင္သုိ႔ ထာဝစဥ္ ဝင္ေရာက္သြားေသာအခါ 

(၅) ႐ူးသြပ္ေရာဂါစြဲကပ္သြားေသာအခါ 

(၆) အက်င့္စာရိတၱထိခုိက္ေစသည့္ ရာဇဝတ္မႈ က်ဴးလြန္ေၾကာင္း ထင္ရွားစီရင္ျခင္းခံရေသာအခါ 

(၇) အသင္း၏ လုပ္ငန္းစဥ္ႏွင့္ ရည္႐ြယ္ခ်က္ကုိ ဆန႔္က်င္လ်က္ အသင္း၏ အက်ိဳးစီးပြားကုိ ထိခုိက္ ေအာင္ 

ျပဳမူေဆာင္႐ြက္ေသာအခါ 

(၈) ႏွစ္စဥ္ေၾကးကုိ သတ္မွတ္ထားေသာ အခ်ိန္ကာလမွ သံုးလေက်ာ္လြန္သည့္တုိင္ေအာင္ ေပးသြင္းမႈ 

မရိွေသာေၾကာင့္ စာေရးအေၾကာင္းၾကား ေတာင္းဆုိပါေသာ္လည္း ေျခာက္လအတြင္း ေပးေခ်မႈမရိွေသာ အခါ 

 



 (ဃ) အယူခံႏုိင္ခြင့္ 

အသင္းသားအျဖစ္မွ ရပ္စဲျခင္းခံရသူမ်ားသည္ ေက်နပ္မႈမရိွပါက အနီးကပ္ဆံုးျပဳလုပ္သည့္                 

အလုပ္အမႈေဆာင္အစည္းအေဝးသုိ႔ အယူခံဝင္ႏုိင္ခြင့္ရိွသည္။ ထုိအစည္းအေဝးဆံုးျဖတ္ခ်က္သည္ အတည္ျဖစ္ 

သည္။ 

၁၅။      ေ႐ြးေကာက္တင္ေျမႇာက္ေရးေကာ္မတီဖြဲ႕စည္းျခင္းႏွင့္ တာဝန္မ်ား 

အလုပ္အမႈေဆာင္မ်ား ေ႐ြးခ်ယ္တင္ေျမႇာက္ႏုိင္ရန္အတြက္ အေ႐ြးခ်ယ္ခံရန္အမည္စာရင္း 

တင္သြင္းျခင္းမျပဳေသာ ကုိယ္စားလွယ္ အနည္းဆံုး (၃) ဦးပါဝင္ေသာ ေ႐ြးခ်ယ္တင္ေျမႇာက္ေရး ေကာ္မတီ 

ဖြဲ႕စည္းရမည္။ 

(က) ေ႐ြးခ်ယ္တင္ေျမႇာက္ေရးေကာ္မတီအသင္းဝင္မ်ား၏ အရည္အခ်င္းႏွင့္ ဦးေရ 

ျမန္မာႏုိင္ငံခရီးသြားလုပ္ငန္း အဖြဲ႕ခ်ဳပ္၏ ကုိယ္စားလွယ္ႏွင့္ ျမန္မာႏုိင္ငံခရီးသြားလုပ္ငန္း လူ႔စြမ္းအား 

အရင္းအျမစ္ဖြံ႕ၿဖိဳးတုိးတက္ေရးအသင္း နာယကျဖစ္သည့္  သဘာပတိအဖြဲ႕ကုိ ေ႐ြးခ်ယ္ခံမည့္  ပုဂၢိဳလ္မ်ား 

မဟုတ္ေသာ ဂုဏ္သေရရိွလူႀကီးမ်ားအား ေ႐ြးခ်ယ္တင္ေျမႇာက္ေရးေကာ္မတီအဖြဲ႕၏ သဘာပတိအဖြဲ႕ဝင္မ်ား 

အျဖစ္ ေ႐ြးခ်ယ္တာဝန္ေပးရမည္။ 

(ခ) ေ႐ြးခ်ယ္တင္ေျမႇာက္ေရးေကာ္မတီအဖြဲ႕၏ လုပ္ငန္းတာဝန္မ်ား 

(၁) ေ႐ြးခ်ယ္တင္ေျမႇာက္ေရးေကာ္မရွင္အဖြဲ႕သည္ေ႐ြးခ်ယ္တင္ေျမႇာက္ျခင္းဆုိင္ရာကိစၥအ၀၀ကုိစနစ္တက် 

ၿပီးေျမာက္ေစရန္ ႀကိဳတင္စီစဥ္မႈမ်ားျပဳလုပ္ျခင္း။ 

(၂) ဗဟုိအလုပ္အမႈေဆာင္ ေ႐ြးခ်ယ္တင္ေျမႇာက္ပြဲ အမည္တင္သြင္းလႊာပံုစံႏွင့္ အမည္စာရင္းမ်ား ျပင္ဆင္ 

ျခင္း။ 

(၃) ဗဟုိအလုပ္အမႈေဆာင္ႏွင့္အလုပ္အမႈေဆာင္မ်ား ေ႐ြးခ်ယ္တင္ေျမႇာက္ျခင္း။ 

(၄) ေ႐ြးခ်ယ္တင္ေျမႇာက္ျခင္းခံရေသာ ဗဟုိအလုပ္အမႈေဆာင္မ်ားႏွင့္ အလုပ္အမႈေဆာင္မ်ား၏ အမည္ 

စာရင္းမ်ားကုိ ေၾကညာျခင္း။ 

(၅) ေ႐ြးခ်ယ္တင္ေျမႇာက္ေရးေကာ္မရွင္သည္ ဗဟုိအလုပ္အမႈေဆာင္မ်ား ေ႐ြးခ်ယ္တင္ေျမႇာက္ေရး              

တာဝန္ကုိ ေအာက္ပါလုပ္ထံုးလုပ္နည္းမ်ားႏွင့္အညီ တာဝန္ယူေဆာင္႐ြက္သြားရန္ျဖစ္သည္။ 

(က) လွ်ိဳ႕ဝွက္ဆႏၵမဲျဖင့္ေ႐ြးခ်ယ္ျခင္း 



(ခ) ဗဟုိအလုပ္အမႈေဆာင္အဖြဲ႕ဝင္တစ္ဦးမွ အဆုိျပဳတင္သြင္းၿပီး ဗဟုိအလုပ္အမႈေဆာင္(၂)ဦးမွ 

ေထာက္ခံျခင္း။ 

(ဂ) လုပ္ငန္းလည္ပတ္မႈ အရိွန္အဟုန္မျပတ္ေစေရးအတြက္ အလုပ္အမႈေဆာင္အဖြဲ႕ စုစုေပါင္းဦးေရ၏ 

သံုးဆယ့္ငါးရာခုိင္ႏႈန္းကုိသာ အစားထုိးေ႐ြးခ်ယ္သြားျခင္း။ 

၁၆။      အလုပ္အမႈေဆာင္အဖြဲ႕ ဖြဲ႕စည္းျခင္း 

အသင္း၏အလုပ္အမႈေဆာင္အဖြဲ႕ကုိစုစုေပါင္း(၂၁)ဦးထက္မပုိေသာအေရအတြက္ျဖင့္ ေ႐ြးခ်ယ္ဖြဲ႕စည္း 

သြားမည္။ 

(က) အလုပ္အမႈေဆာင္အဖြ႔ဲအရည္အခ်င္းႏွင့္ တာဝန္သတ္မွတ္ခ်က္မ်ား 

(၁) အလုပ္အမႈေဆာင္အဖြဲ႕၏ သက္တမ္းကာလသည္ (၂)ႏွစ္ျဖစ္သည္။ အမႈေဆာင္သက္တမ္းကုန္ဆံုး 

သြားေသာအခါ ထုိအမႈေဆာင္ေဟာင္းသည္ ေ႐ြးခ်ယ္တင္ေျမႇာက္ျခင္းခံရေသာ အလုပ္အမႈေဆာင္ အဖြဲ႕သစ္ 

ထံသုိ႔ တာဝန္လႊဲေျပာင္းေပးအပ္ရမည္။ အလုပ္အမႈေဆာင္အဖြဲ႕ဥကၠဌႏွင့္ အေထြေထြအတြင္းေရးမႉးသည္ 

သက္တမ္း (၃)ႀကိမ္ (စုစုေပါင္း ၆ႏွစ္) သာ တဆက္တည္း တာဝန္ထမ္းေဆာင္ခြင့္ရိွသည္။ အလုပ္အမႈေဆာင္ 

အဖြဲ႕ဥကၠဌအျဖစ္ သက္တမ္း(၃)ႀကိမ္ (စုစုေပါင္း၆ႏွစ္) တဆက္တည္း တာဝန္ထမ္းေဆာင္ခဲ့သူသည္ 

ေနာက္သက္တမ္းတြင္ နာယက အဖြဲ႕ဝင္အျဖစ္ အလုိအေလ်ာက္ တာဝန္ထမ္းေဆာင္ခြင့္ရိွေစရမည္။ 

(၂) ဗဟုိအလုပ္အမႈေဆာင္ေဟာင္းမ်ားသည္ သက္တမ္းကုန္ဆံုး၍ အသစ္တာဝန္ထမ္းေဆာင္မည့္                 

ဗဟုိအလုပ္အမႈေဆာင္မ်ား၏ အမည္စာရင္းကုိ တာဝန္ေပးအပ္ျခင္း၊ ေ႐ြးခ်ယ္တင္ေျမႇာက္ျခင္းျပဳလုပ္ၿပီး               

(၁၄) ရက္ထက္ ေနာက္မက်ေစဘဲ မွတ္ပံုတင္ရမည္။ 

(၃) အသင္း၏ေငြေၾကးကိစၥမ်ားကုိ ဗဟုိအလုပ္အမႈေဆာင္အဖြဲ႕၏ ဆံုးျဖတ္ခ်က္ျဖင့္ စီမံခန႔္ခြဲရမည္။ 

အသင္းအတြက္ မေျပာင္းေ႐ႊ႕ႏုိင္ေသာပစၥည္းတုိ႔ကုိ ေရာင္းခ်ရန္၊ လႊဲေျပာင္းရန္၊ ေပးရန္ (သုိ႔မဟုတ္)              

ေပါင္ႏံွရန္ႏွင့္ စပ္လ်ဥ္းေသာကိစၥမ်ားကုိ ဗဟုိအလုပ္အမႈေဆာင္အဖြဲ႕၏ သေဘာတူညီခ်က္ကုိ ႀကိဳတင္ရရိွမွသာ 

ျပဳလုပ္ႏုိင္သည္။ 

(၄) ဗဟုိအလုပ္အမႈေဆာင္အဖြဲ႕၏ ႏွစ္ခ်ဳပ္လုပ္ငန္း အစီရင္ခံစာႏွင့္ စစ္ေဆးၿပီးသည့္ ေငြစာရင္းရွင္းတမ္းကုိ 

ႏွစ္ပတ္လည္အစည္းအေဝးမက်င္းပမီ အနည္းဆံုးရက္သတၱပတ္(၂)ပတ္ ႀကိဳတင္ၿပီး အသင္းသားမ်ားထံေပးပို႔ 

ရမည္။ 

(၅) အသင္းသည္ ႏုိင္ငံေတာ္အဆင့္အသင္း ျဖစ္သည့္အေလ်ာက္ ျပည္တြင္း / ျပည္ပေနရာေဒသမ်ားတြင္ 

အသင္းခြဲမ်ားဖြဲ႕စည္းရန္ လုိအပ္ပါက ဖြဲ႕စည္းႏုိင္သည္။ 



(၆) အသင္း၏ ဗဟုိအလုပ္အမႈေဆာင္အဖြဲ႕သည္ ေ႐ြးခ်ယ္တင္ေျမာက္ျခင္းဆုိင္ရာ နည္းစနစ္မ်ား၊ 

အစည္းအေဝးက်င္းပျခင္းဆုိင္ရာလုပ္ထံုးလုပ္နည္းမ်ား၊ဗဟုိအလုပ္အမႈေဆာင္မ်ား၏ တာဝန္သတ္မွတ္ခ်က္မ်ား 

ကုိအခါအားေလ်ာ္စြာ ထုတ္ျပန္ႏုိင္ခြင့္ရိွေစရမည္။ ထုိ႔အျပင္ ဗဟုိအလုပ္အမႈေဆာင္အဖြဲ႕သည္ အသင္း၏ 

အက်ိဳးစီးပြားအလုိ႔ငွာ လုိအပ္ပါက Executive Chief Operation Officer ကုိ သက္တမ္းအတြင္း တာဝန္ 

သတ္မွတ္ခ်က္မ်ားျဖင့္ ခန႔္အပ္တာဝန္ ေပးအပ္ႏုိင္သည္။  

(ခ) အလုပ္အမႈေဆာင္အဖြဲ႕ဝင္၏ အရည္အခ်င္းမ်ား 

(၁) အဖြဲ႕ဝင္မ်ားသည္ ျမန္မာႏုိင္ငံသားျဖစ္ရမည္။ 

(၂) အဖြဲ႕ဝင္သက္တမ္း အနည္းဆံုး (၁)ႏွစ္ျပည့္ၿပီးသူျဖစ္ရမည္။ 

(၃) အဖြဲ႕ဝင္မွာခရီးသြားႏွင့္ဧည့္ဝတ္ဝန္ေဆာင္မႈလုပ္ငန္း၏ သင္တန္းမ်ားႏွင့္ ဆက္စပ္လုပ္ငန္း လုပ္ကုိင္သူ 

ျဖစ္ရမည္။ 

(၄) ဟုိတယ္ႏွင့္ခရီးသြားလာေရးလုပ္ငန္းတြင္ လုပ္ငန္းအေတြ႕အႀကဳံရိွသူျဖစ္ရမည္။ 

 (၅) အက်င့္စာရိတၱေကာင္းမြန္သူျဖစ္ရမည္။ 

 (၆) အမ်ားအက်ိဳးေဆာင္႐ြက္လုိစိတ္ အျပည့္ရိွသူျဖစ္ရမည္။ 

 (၇) အသင္းမွ ခ်မွတ္ထားေသာ စည္းကမ္းမ်ားကုိ လုိက္နာႏုိင္သူျဖစ္ရမည္။ 

 (၈) အသင္း၏ ရည္႐ြယ္ခ်က္မ်ားကုိ အေကာင္အထည္ေဖာ္ရာတြင္ ပါဝင္ေဆာင္႐ြက္ႏုိင္သူျဖစ္ရမည္။ 

 (ဂ)   အလုပ္အမႈေဆာင္အဖြဲ႕ဝင္မ်ား၏ တာဝန္ႏွင့္ ဝတၱရားမ်ား 

          (၁)   အလုပ္အမႈေဆာင္အသင္း အစည္းအေဝးမ်ားတြင္ အခ်ိန္ေပးတက္ေရာက္ႏုိင္ရမည္။ 

          (၂)   အသင္းအဖြဲ႕အတြက္ အခ်ိန္ေပးႏုိင္သူျဖစ္ရမည္။ 

          (၃)   အသင္းအဖြဲ႕အစည္းမွ ေပးအပ္ေသာတာဝန္မ်ားကုိ ေဆာင္႐ြက္ရမည္။ 

(၄)   အသင္းအဖြဲ႕အစည္း တုိးတက္ေရးအတြက္ အႀကံဉာဏ္ေကာင္းမ်ားေပးျခင္း၊ အတူတကြ  

       ပူးေပါင္းလုပ္ေဆာင္သူ ျဖစ္ရမည္။ 

 

 



၁၇။     ဗဟုိအလုပ္အမႈေဆာင္အဖြဲ႕ဝင္မ်ား 

(က)   ဗဟုိအလုပ္အမႈေဆာင္အဖြဲ႕ဝင္ျဖစ္ရန္ လုိအပ္ခ်က္မ်ား 

(၁) ျမန္မာႏုိင္ငံသားျဖစ္ၿပီး ခရီးသြားႏွင့္ဧည့္ဝတ္ဝန္ေဆာင္မႈလုပ္ငန္း၏ သင္တန္းမ်ားႏွင့္ ဆက္စပ္ေနေသာ 

လုပ္ငန္းလုပ္ကုိင္သူျဖစ္ရမည္။ 

(၂) အလုပ္အမႈေဆာင္အဖြဲ႕ဝင္အျဖစ္ ေ႐ြးခ်ယ္ျခင္းခံရၿပီး ေ႐ြးေကာက္ေရးေကာ္မတီမွ ေ႐ြးခ်ယ္ထားသူ 

ျဖစ္ရမည္။ 

(၃)  အသင္းအဖြဲ႔အတြက္ အခ်ိန္ေပးႏုိင္သူျဖစ္ရမည္။ 

(၄) ဟုိတယ္ႏွင့္ခရီးသြားလုပ္ငန္းကုိ ႏုိင္နင္းစြာေဆာင္႐ြက္ႏုိင္သူ၊ လုပ္ငန္းအေတြ႕အႀကဳံရိွသူ ျဖစ္ရမည္။ 

(၅) အက်င့္စာရိတၱေကာင္းမြန္ၿပီး၊ အမ်ားအက်ိဳးသယ္ပုိးလုိစိတ္ ရိွရမည္။  

(၆) သက္ဆုိင္ရာကုမၸဏီ / လုပ္ငန္းအဖြဲ႕အစည္းတြင္ စီမံခန႔္ခြဲသူ(Managerial Level) ျဖစ္ရမည္။ (သုိ႔)  

 အလုပ္အမႈေဆာင္မ်ားမွ စိတ္ခ်ယံုၾကည္တာဝန္ေပးအပ္ျခင္းခံရသူျဖစ္ရမည္။  

(၇)  အသင္းမွခ်မွတ္ထားေသာ စည္းကမ္းမ်ားကုိ လုိက္နာႏုိင္သူျဖစ္ရမည္။ 

(၈) အသင္း၏ရည္႐ြယ္ခ်က္မ်ားကုိအေကာင္အထည္ေဖာ္ရာတြင္ ပါဝင္ေဆာင္႐ြက္ႏုိင္သူျဖစ္ရမည္။ 

(ခ) တာဝန္သတ္မွတ္ခ်က္မ်ား 

(၁) ဗဟုိအလုပ္အမႈေဆာင္အစည္းအေဝးမ်ားတြင္ အခ်ိန္ေပးတက္ေရာက္ရမည္။  

(၂) အလုပ္အမႈေဆာင္အစည္းအေဝးမ်ားတြင္ အခ်ိန္ေပးတက္ေရာက္ရမည္။ 

(၃) အသင္းမွေပးအပ္ေသာတာဝန္မ်ားကုိ ေဆာင္႐ြက္ရမည္။  

(၄) အသင္း၏လုပ္ငန္းမ်ားတြင္ ဦးေဆာင္မႈ ျပဳႏုိင္သူျဖစ္ရမည္။ 

(၅) အသင္း၏ လုပ္ငန္းတာဝန္ျဖင့္ ျပည္တြင္းျပည္ပခရီးစဥ္မ်ား သြားလာႏုိင္ရမည္။ 

(၆) အသင္း၏ လုပ္ငန္းတာဝန္မ်ား ေအာင္ျမင္ေရးအတြက္ စည္း႐ံုးေဆာင္႐ြက္ရမည္။ 

(၇) ႏုိင္ငံေတာ္မွေပးအပ္ေသာတာဝန္မ်ားကုိေအာင္ျမင္ေအာင္သက္ဆုိင္ရာအဖြဲ႕စည္မ်ားႏွင့္ညွိႏႈိင္းပူးေပါင္း 

ေဆာင္႐ြက္ရမည္။ 



(၈) ဗဟုိအလုပ္အမႈေဆာင္ေကာ္မတီအစည္းအေ၀းအတြင္း အသင္း၏မူ၀ါဒခ်မွတ္ျခင္း၊ ျပည္သူ႔ဆက္ဆံေရးႏွင့္ 

အုပ္ခ်ဳပ္ေရးကိစၥမ်ားကုိ ေဆြးေႏြးအတည္ျပဳရမည္။ 

၁၈။    ေ႐ြးခ်ယ္ထားေသာ ဗဟုိအလုပ္အမႈေဆာင္ေကာ္မတီမွာ ေအာက္ပါအတုိင္းျဖစ္သည္။ 

        (၁)  ဥကၠဌ        (၁) ဦး 

        (၂)  ဒုတိယဥကၠဌ                            (၂) ဦး 

        (၃)  အေထြေထြအတြင္းေရးမႉး           (၁) ဦး 

        (၄)  တြဲဖက္အတြင္းေရးမႉး                    (၄) ဦး 

        (၅)  ဘ႑ာေရးမႉး                             (၁) ဦး  

        (၆)  စာရင္းစစ္                                (၁) ဦး 

        (၇)  စာရင္းကုိင္                               (၁) ဦး                   

       (၈)  အလုပ္အမႈေဆာင္အဖြဲ႕ဝင္               (၁၀) ဦး 

             စုစုေပါင္းဦးေရ                             (၂၁) ဦး 

       စုစုေပါင္းအဖြဲ႕ဝင္ဦးေရ (၂၁) ဦးျဖင့္ ဖြဲ႕စည္းသြားမည္ ျဖစ္ၿပီး ထုိအဖြဲ႕ဝင္မ်ားတြင္ နာယကမ်ား မပါဝင္ပါ။ 

ဥကၠဌ  

(က)  ဥကၠဌ၏ အရည္အခ်င္းမ်ား 

(၁) ေ႐ြးခ်ယ္ခံရမည့္ ဥကၠဌမွာ စာရိတၱတေကာင္းမြန္သူျဖစ္ၿပီး အဖြဲ႕ဝင္ `` a ´´ ကုိကုိယ္စားျပဳသူ 

ျဖစ္ရမည္။ 

(၂) ဗဟုိအလုပ္အမႈေဆာင္အဖြဲ႕ဝင္အျဖစ္ ေ႐ြးခ်ယ္ခံရသူျဖစ္ၿပီး ေ႐ြးေကာက္ေရးေကာ္မတီမွ ေထာက္ခံ/ 

ေ႐ြးခ်ယ္ေပးသူျဖစ္ရမည္။ 

(၃) ဉာဏ္ပညာ အေျမာ္အျမင္ႀကီးမားသူ၊ အေတြ႕အႀကဳံ ဗဟုသုတမ်ားစြာရိွသူ၊ အမ်ားအက်ိဳးလုိလားသူ 

ျဖစ္ရမည္။ 

(၄) ျပည္တြင္း/ ျပည္ပ ႏုိင္ငံတကာ အဖြဲ႕အစည္းမ်ား၊ အစုိးရအဖြဲ႕အစည္းမ်ားႏွင့္ ဆက္ဆံေရးေကာင္းမြန္ 

ေျပျပစ္သူျဖစ္ရမည္။ 



(၅) အသင္းအဖြဲ႕၏ ရည္႐ြယ္ခ်က္မ်ား၊ အစီအစဥ္မ်ားကုိ လက္ေတြ႕အေကာင္အထည္ေဖာ္ေပးသူ         

ျဖစ္ရမည္။ 

(၆) ျမန္မာႏုိင္ငံသားျဖစ္ၿပီး ခရီးသြားလုပ္ငန္းႏွင့္ ပတ္သက္၍ အေတြ႕အႀကဳံေကာင္းေကာင္းရိွသူ ျဖစ္ရမည္။       

(၇)  ေ႐ြးခ်ယ္ခံရမည့္ ဥကၠဌမွာ လူ႔စြမ္းအားအရင္းအျမစ္ဖြံ႕ၿဖိဳးတုိးတက္ေရးအတြက္ ျပည္တြင္း/ျပည္ပ 

အေတြ႕အႀကဳံ ဗဟုသုတမ်ားရိွသူ ျဖစ္ရမည္။ 

(ခ)   ဥကၠဌ၏ တာဝန္ႏွင့္ ဝတၱရားမ်ား 

(၁) အသင္းအဖြဲ႕အစည္း၏ ဖြဲ႕စည္းပံုအေျခခံအရ အသင္းအဖြဲ႕ကုိ စီမံအုပ္ခ်ဳပ္ေပးသူ ျဖစ္ရမည္။ 

(၂) CEC ႏွင့္ EC အစည္းအေဝးမ်ားတြင္ မိမိအဖြဲ႕အစည္း၏လုပ္ေဆာင္ခ်က္ႏွင့္ ဆံုးျဖတ္ခ်က္မ်ား 

မွန္ကန္၍တရားမွ်တမႈရိွေစေရးအတြက္ ႀကိဳးပမ္းေဆာင္႐ြက္ႏုိင္သူ၊ လုိလားသူျဖစ္ရမည္။ 

(၃) အသင္းအဖြဲ႕အစည္းအတြင္း မည္သည့္ပုဂၢိဳလ္၊ အဖြဲ႕အစည္းကုိမွ ဘက္လုိက္ျခင္းမရိွသူျဖစ္ရမည္။ 

(၄) ခရီးသြားလုပ္ငန္းဖြံ႕ၿဖိဳးတုိးတက္ေရးက႑အတြက္ ဦးေဆာင္ဦး႐ြက္ျပဳႏုိင္သူျဖစ္ရမည္။ 

(၅) ခရီးသြားလုပ္ငန္းႏွင့္ ဧည့္ဝတ္ဝန္ေဆာင္မႈလုပ္ငန္းသင္တန္းမ်ား၏ က႑အတြင္း က်စ္လစ္ခုိင္မာေသာ 

စည္းလံုးမႈကုိ တည္ေဆာက္ႏုိင္သူျဖစ္ရမည္။ 

(၆) ခရီးသြားလုပ္ငန္းႏွင့္ ဧည့္ဝတ္ဝန္ေဆာင္မႈဆုိင္ရာသင္တန္းမ်ား၏ က႑အတြင္း မသင့္မတင့္ျဖစ္မႈမ်ား၊ 

အျငင္းပြားမႈမ်ားကုိတည္ဆဲဥပေဒ၊နည္းဥပေဒ၊ စည္းမ်ဥ္းစည္းကမ္း၊ လုပ္ထံုးလုပ္နည္း၊ အမိန႔္ၫႊန္ၾကားခ်က္မ်ား 

ႏွင့္အညီ ဘက္လုိက္မႈကင္းရွင္းစြာ စနစ္တက်ေျဖရွင္းရန္ ႀကိဳးပမ္းစြမ္းေဆာင္ႏုိင္သူ ျဖစ္ရမည္။ 

(၇) သင္တန္းမ်ား၏ လုပ္ငန္းဆုိင္ရာ မဟာဗ်ဴဟာကိစၥရပ္မ်ားႏွင့္ ပတ္သက္၍လည္းေကာင္း၊ လုပ္ငန္း 

အေကာင္အထည္ေဖာ္မႈဆုိင္ရာ ကိစၥရပ္မ်ားႏွင့္ပတ္သက္၍လည္းေကာင္း၊ ႏုိင္ငံတကာႏွင့္ ေဒသဆုိင္ရာ 

အဆင့္ဆက္ဆံေရးမ်ားတြင္ မိမိအဖြဲ႕အား ဦးေဆာင္သူကုိယ္စားျပဳႏုိင္သူ ျဖစ္ရမည္။ 

(၈) က်န္းမာေရးဆုိင္ရာ ခြၽင္းခ်က္မွတပါး ဗဟုိအလုပ္အမႈေဆာင္အဖြဲ႕သက္တမ္းကာလ ကုန္ဆံုးသည္ 

အထိ တာဝန္ယူထမ္းေဆာင္ႏုိင္သူျဖစ္ရမည္။ 

(၉)   ဥကၠဌသည္ ဟုိတယ္ႏွင့္ ခရီးသြားလာေရးဝန္ႀကီးဌာနႏွင့္ေသာ္လည္းေကာင္း၊ ခရီးသြားလုပ္ငန္းႏွင့္ 

ဧည့္ဝတ္ဝန္ေဆာင္မႈဆုိင္ရာ သင္တန္းမ်ား၏ ဘုတ္အဖြဲ႕ႏွင့္ေသာ္လည္းေကာင္း ဆက္သြယ္ေဆာင္႐ြက္ရမည္။ 

(၁၀) ခရီးသြားလုပ္ငန္းႏွင့္ ဧည့္ဝတ္ဝန္ေဆာင္မႈဆုိင္ရာသင္တန္းမ်ား၏ဘုတ္အဖြဲ႕တုိ႔၏ ေပၚလစီမူဝါဒမ်ားကို 

ျဖည့္ဆည္းအေကာင္အထည္ေဖာ္ႏုိင္ေရးတြင္ သင္တန္းက႑အား ထိေရာက္ေသာဦးေဆာင္မႈေပးရမည္။ 



(၁၁) ခရီးသြားလုပ္ငန္းႏွင့္ ဧည့္ဝတ္ဝန္ေဆာင္မႈဆုိင္ရာ သင္တန္းမ်ားက႑၏ တုိးတက္ဖြံ႕ၿဖိဳးေရးဆုိင္ရာ 

ေဆာင္႐ြက္ခ်က္မ်ားတြင္ ဦးေဆာင္မႈေပးရမည္။ 

(၁၂) ခရီးသြားလုပ္ငန္းက႑အတြင္း ပါ၀င္ပတ္သက္သူမ်ားအၾကား စည္းလုံးညီညြတ္မႈကုိ တည္ေဆာက္ 

ေပးရမည္။ 

(၁၃) ခရီးသြားလုပ္ငန္းႏွင့္ ဧည့္ဝတ္ဝန္ေဆာင္မႈဆုိင္ရာသင္တန္းမ်ား၏ က႑အတြင္း မသင့္မတင့္ျဖစ္မႈမ်ား၊ 

အျငင္းပြားမႈမ်ားကုိ ျမန္မာႏုိင္ငံခရီးသြားလုပ္ငန္းဘုတ္အဖြဲ႕ႏွင့္ ဝန္ႀကီးဌာန၏ လမ္းၫႊန္မႈမ်ားခံယူ၍ တည္ဆဲ 

ဥပေဒ၊ နည္းဥပေဒ၊စည္းမ်ဥ္းစည္းကမ္း၊ လုပ္ထံုးလုပ္နည္း အမိန႔္ၫႊန္ၾကားခ်က္မ်ားႏွင့္အညီ ေျဖရွင္းႏုိင္ရန္           

ႀကိဳးပမ္းရမည္။ 

(၁၄) အသင္း၏ ပံုမွန္အဖြဲ႕အစည္းမ်ားႏွင့္ အေရးေပၚအစည္းအေဝးမ်ားကုိ ဦးေဆာင္က်င္းပေပးရမည္။ 

(၁၅) အမႈေဆာင္အဖြဲ႕၏ သက္တမ္းကုန္ဆံုးသည့္အခါ ေနာက္အမႈေဆာင္အဖြဲ႕သစ္ကုိ ေ႐ြးခ်ယ္ 

တင္ေျမာက္ေရး လုပ္ငန္းမ်ား ၿပီးေျမာက္သည္အထိ ေဆာင္႐ြက္ေပးရန္တာဝန္ရိွသည္။ 

(၁၆) ဥကၠဌသည္ သာမန္အားျဖင့္ မိမိတာဝန္ႏွင့္လုပ္ပုိင္ခြင့္မ်ားကုိ မိမိကုိယ္စား ဒုဥကၠဌမ်ားကုိ တာဝန္ေပး 

ေဆာင္႐ြက္ေစႏုိင္ရမည္။ 

(၁၇) ဗဟုိအလုပ္အမႈေဆာင္အဖြဲ႕ၾကားကာလမ်ားတြင္ ဥကၠဌသည္ ဗဟုိအလုပ္အမႈေဆာင္အဖြဲ႕၏ တာဝန္ 

ႏွင့္လုပ္ပုိင္ခြင့္မ်ားကုိက်င့္သံုးေဆာင္႐ြက္ႏုိင္ၿပီးယင္းသုိ႔ေဆာင္႐ြက္ခ်က္ကုိ အနီးကပ္ဆံုးဗဟုိအလုပ္အမႈေဆာင္ 

အစည္းအေဝးသုိ႔ တင္ျပ၍ အတည္ျပဳခ်က္ရယူရမည္။ 

(၁၈) ဗဟုိအလုပ္အမႈေဆာင္ေကာ္မတီအတြင္း ဥကၠဌသည္ မူဝါဒမ်ားခ်မွတ္ျခင္း၊ ျပည္သူ႔ဆက္ဆံေရးႏွင့္ 

အုပ္ခ်ဳပ္ေရးကိစၥမ်ားကုိ ဦးေဆာင္ဦး႐ြက္ျပဳႏုိင္ရမည္။ 

ဒုဥကၠဌ 

(က)   ဒုဥကၠဌ၏ အရည္အခ်င္းမ်ား 

ဒုဥကၠဌ၏ အရည္အခ်င္းမ်ားသည္ အေျခခံအားျဖင့္ ဥကၠဌ၏ အရည္အခ်င္းသတ္မွတ္ခ်က္မ်ားႏွင့္ တူညီရမည္။ 

(ခ)   ဒုဥကၠဌ၏ တာဝန္ႏွင့္ လုပ္ပုိင္ခြင့္မ်ား 

(၁) ဥကၠဌပါဝင္ေဆာင္႐ြက္ျခင္း မျပဳေသာကိစၥရပ္မ်ားကုိ ဥကၠဌကုိယ္စားပါဝင္ေဆာင္႐ြက္ရမည္။ 

(၂) အခါအားေလ်ာ္စြာဥကၠဌကုိယ္စားတာဝန္ေပးအပ္ျခင္းခံရေသာတာဝန္ႏွင့္လုပ္ပုိင္ခြင့္မ်ားကုိ ေဆာင္႐ြက္ 

ရမည္။ 



အေထြေထြအတြင္းေရးမႉး 

(က)   အေထြေထြအတြင္းေရးမႉး၏ အရည္အခ်င္းမ်ား 

          ဥကၠဌအရည္အခ်င္းပါ သတ္မွတ္ခ်က္မ်ားႏွင့္ အေျခခံအားျဖင့္ ျပည့္စံုသူျဖစ္ရမည့္အျပင္ ေအာက္ပါ 

အရည္အခ်င္းမ်ားႏွင့္လည္း ျပည့္စံုသူျဖစ္ရမည္။ 

(၁) အေထြေထြအတြင္းေရးမႉးသည္ (a)အုပ္စုအသင္းသား (သုိ႔မဟုတ္) (b)အုပ္စုအသင္းသားျဖစ္ရမည္။ 

(၂) အေထြေထြအတြင္းေရးမႉးသည္ CEC အဖြဲ႕ဝင္ျဖစ္ရမည့္အျပင္ ေ႐ြးေကာက္ပြဲေကာ္မတီမွ                

ေ႐ြးခ်ယ္ထားသူ ျဖစ္ရမည္။ 

(၃) အသင္းအဖြဲ႕ဆုိင္ရာ ကိစၥရပ္မ်ားကုိ ထိေရာက္စြာေဆာင္႐ြက္ႏုိင္သူျဖစ္ရမည္။ 

(၄) ခရီးသြားလုပ္ငန္းႏွင့္ ဧည့္ဝတ္ဝန္ေဆာင္မႈဆုိင္ရာ သင္တန္းမ်ားႏွင့္ ပတ္သက္၍ ႏုိင္ငံတကာႏွင့္ 

ေဒသဆုိင္ရာအဖြဲ႕အစည္းမ်ားႏွင့္ ထိေရာက္စြာ ဆက္သြယ္ေဆာင္႐ြက္ႏုိင္သူျဖစ္ရမည္။ 

(၅) မိမိအဖြဲ႕အစည္းႏွင့္ အစဥ္သျဖင့္ နီးနီးကပ္ကပ္ထိေတြ႕ကာ တာဝန္ယူလုပ္ေဆာင္ႏုိင္သူျဖစ္ရမည္။ 

(ခ) အေထြေထြအတြင္းေရးမႉး၏ တာဝန္ႏွင့္ လုပ္ပုိင္ခြင့္မ်ား 

(၁) အေထြေထြအတြင္းေရးမႉးသည္အသင္း၏ ရုံးလုပ္ငန္းႏွင့္ သက္ဆုိင္ရာအလုပ္တာဝန္မ်ားကုိ ဥကၠဌ၏ 

လမ္းၫႊန္မႈႏွင့္အညီ လုိက္နာေဆာင္႐ြက္ သတင္းပုိ႔ရမည္။ 

(၂) အေထြေထြအတြင္းေရးမႉးသည္ စီမံခန႔္ခြဲေရးလုပ္ငန္းမ်ား၊ အသင္းအဖြဲ႕ ဖြဲ႕စည္းေရးႏွင့္ အသင္းဝင္ 

ေရးရာကိစၥမ်ားကုိ ႐ံုးအဖြဲ႕ႏွင့္ တုိက္႐ုိက္ကြပ္ကဲႀကီးၾကပ္ေဆာင္႐ြက္ရမည္။ 

(၃) အဖြဲ႕အစည္း၏ လုပ္ေဆာင္မႈမ်ားကုိ အေကာင္အထည္ေဖာ္ရာတြင္ အတြင္းေရးမႉးအဖြဲ႕ကုိ ဦးေဆာင္ 

ဦး႐ြက္ျပဳႏုိင္ရမည္။ 

(၄) မိမိအလုပ္အမႈေဆာင္အဖြဲ႕ သက္တမ္းကုန္ဆံုးသည္အထိ တာဝန္ထမ္းေဆာင္ရမည္။ 

(၅) အလုပ္အမႈေဆာင္အဖြဲ႕သစ္ ေ႐ြးခ်ယ္တင္ေျမႇာက္ၿပီးသည္အထိ တာဝန္ယူေဆာင္႐ြက္ရမည္။ 

(၆) အေထြေထြအတြင္းေရးမႉးသည္ ဗဟုိအလုပ္အမႈေဆာင္အဖြဲ႕၏ တာဝန္ႏွင့္လုပ္ပုိင္ခြင့္မ်ားအရ               

ေဆာင္႐ြက္ရမည့္ကိစၥမ်ားကုိ ဗဟုိအလုပ္အမႈေဆာင္ အစည္းအေဝးၾကားကာလမ်ားတြင္ ဥကၠဌထံတင္ျပ၍ 

ဥကၠဌ၏လမ္းၫႊန္ခ်က္အတုိင္း ေဆာင္႐ြက္ရမည္။ 



(၇)     အေထြေထြအတြင္းေရးမႉးသည္ ဗဟုိအလုပ္အမႈေဆာင္အစည္းအေဝးမ်ားပံုမွန္ေခၚယူက်င္းပႏုိင္ေရး 

အတြက္ ေဆာင္႐ြက္ရမည္။ 

 (၈) မိမိအဖြဲ႕အစည္း၏ အစည္းအေဝးမ်ားကုိမပ်က္မကြက္တက္ေရာက္ရန္ တာဝန္ရိွသည္။ မိမိကုိယ္စား 

တြဲဖက္အတြင္းေရးမႉးမ်ားအား တာဝန္ေပးတက္ေရာက္ေစႏုိင္သည္။ 

  (၉) အေထြေထြအတြင္းေရးမႉးသည္ ဝန္ႀကီးဌာနႏွင့္ ညီေနာင္အသင္းအဖြဲ႕မ်ားတြင္ က်င္းပေသာ အစည္း 

အေဝးမ်ားသုိ႔ အဖြဲ႕ခ်ဳပ္ကုိယ္စားတက္ေရာက္ တင္ျပေဆြးေႏြးမႈ ျပဳလုပ္ရန္တာဝန္ရိွသည္။ 

 (၁၀) အေထြေထြအတြင္းေရးမႉးသည္ မိမိ၏တာဝန္ႏွင့္လုပ္ပုိင္ခြင့္မ်ားကုိ မိမိကုိယ္စား တြဲဖက္အေထြေထြ 

အတြင္းေရးမႉးမ်ားအား တာဝန္ေပးေဆာင္႐ြက္ေစႏုိင္သည္။ 

တြဲဖက္အတြင္းေရးမႉး 

(က) တြဲဖက္အတြင္းေရးမႉးမ်ား၏ အရည္အခ်င္းမ်ား 

၁။ အေထြေထြအတြင္းေရးမႉး အရည္အခ်င္းသတ္မွတ္ခ်က္မ်ားႏွင့္ အေျခခံအားျဖင့္ ျပည့္စံုသူျဖစ္ရမည္။ 

(ခ) တြဲဖက္အတြင္းေရးမႉးမ်ား၏ တာဝန္ႏွင့္ လုပ္ပုိင္ခြင့္မ်ား 

၁။ အေၾကာင္းေၾကာင္းေၾကာင့္ အေထြေထြအတြင္းေရးမႉးပါဝင္ေဆာင္႐ြက္ျခင္းမျပဳႏုိင္ေသာ ကိစၥတုိင္းတြင္ 

အေထြေထြအတြင္းေရးမႉး ကုိယ္စား ပါဝင္ေဆာင္႐ြက္ရမည္။ 

၂။ အခါအားေလ်ာ္စြာ အေထြေထြအတြင္းေရးမႉးကုိယ္စား တာဝန္ေပးအပ္ျခင္းခံရေသာ တာဝန္ႏွင့္ 

လုပ္ပုိင္ခြင့္မ်ားကုိ ေဆာင္႐ြက္ရမည္။ 

(က) အေထြေထြအတြင္းေရးမႉးႏွင့္ ညႇိႏႈိင္းၿပီး ႐ံုးအဖြဲ႕အား ကြပ္ကဲေဆာင္႐ြက္ရမည္။ 

(ခ) အဖြဲ႕အစည္း၏လုပ္ငန္းမ်ားႏွင့္ပတ္သက္၍အတြင္းေရးမႉးအဖြဲ႕ပံုသ႑ာန္ျဖင့္အေကာင္အထည္ေဖာ္ရ 

မည္။ 

(ဂ) မိမိအလုပ္အမႈေဆာင္အဖြဲ႕ သက္တမ္းကုန္သည္အထိ တာဝန္ထမ္းေဆာင္ရမည္။ 

ဘ႑ာေရးမႉး 

(က) ဘ႑ာေရးမႉး၏ အရည္အခ်င္းမ်ား 

၁။ ဘ႑ာေရးဆုိင္ရာ၊ စာရင္းအင္းဆုိင္ရာ အေတြ႕အႀကဳံရိွသူျဖစ္ရမည္။ 



၂။ အေထြေထြအတြင္းေရးမႉး၏ အရည္အခ်င္းႏွင့္ အေျခခံအားျဖင့္ ျပည့္စံုသူျဖစ္ရပါမည္။ 

(ခ) ဘ႑ာေရးမႉး၊ တြဲဘက္ ဘ႑ာေရးမႉးမ်ား၏  တာဝန္ႏွင့္ လုပ္ပုိင္ခြင့္မ်ား 

၁။ အသင္း၏ အရ၊ အသံုးဆုိင္ရာစာရင္းမ်ား၊ အသင္းဝင္ေၾကး၊ ႏွစ္စဥ္ေၾကး၊ အလႉေငြစေသာ                   

ေငြစာရင္းဆုိင္ရာ ကိစၥအဝဝကုိ ဗဟုိအလုပ္အမႈေဆာင္အဖြဲ႕သုိ႔ တင္ျပေတာင္းခံျခင္း၊ ျပဳစုေရးဆြဲျခင္း 

စေသာလုပ္ငန္းမ်ားကုိ တာဝန္ယူလုပ္ေဆာင္ရမည္။ 

၂။ ဘ႑ာေရးမႉးမ်ားအေနျဖင့္ ဗဟုိအလုပ္အမႈေဆာင္အဖြဲ႕၏ ဆံုးျဖတ္ခ်က္ျဖင့္ သတ္မွတ္ေသာ 

ေငြပမာဏကုိ အသင္း၏အေရးေပၚ လုိအပ္ခ်က္အတြက္ထိန္းသိမ္းထားႏုိင္ၿပီး ယင္းပမာဏထက္ ပုိေသာေငြကို 

အသင္း၏ ဘဏ္စာရင္းတြင္ အပ္ႏံွရမည္။ 

၃။ ဘဏ္အပ္ႏံွထားသာေငြမ်ားကုိ ဥကၠဌ (သုိ႔မဟုတ္) အေထြေထြအတြင္းေရးမႉး (သုိ႔မဟုတ္)                  

ဘ႑ာေရးမႉးတုိ႔ (၃) ဦး အနက္(၂) ဦး လက္မွတ္ေရးထုိးၿပီးမွသာ ထုတ္ယူခြင့္ရိွသည္။ 

၄။ အသင္းမွရရန္ရိွေသာ ေငြမ်ားအတြက ႏႈိးေဆာ္စာမ်ားေပးပုိ႔ ေတာင္းခံျခင္းအပါအဝင္ အျခား 

ေငြေရးေၾကးေရးဆုိင္ရာကိစၥမ်ားကုိ ဗဟုိအလုပ္အမႈေဆာင္အဖြဲ႕၏ တာဝန္ေပးအပ္မႈျဖင့္ ေဆာင္႐ြက္ရမည္။ 

၅။ အသင္းအတြင္းခန႔္အပ္ထားေသာစာရင္းစစ္မ်ား၊ လုိအပ္ပါက ျပင္ပစာရင္းစစ္မ်ားမွ စာရင္းအင္းမ်ားကို 

ေတာင္းခံစစ္ေဆးမႈျပဳလုပ္ပါက ပူးေပါင္းေဆာင္႐ြက္ အစစ္ေဆးခံရမည္။ 

စာရင္းစစ္ 

(က) စာရင္းစစ္မ်ား၏ အရည္အခ်င္းမ်ား 

၁။ ဘ႑ာေရးဆုိင္ရာ၊ စာရင္းအင္းဆုိင္ရာ အေတြ႕အႀကဳံရိွသူျဖစ္ရမည္။ 

၂။  အေထြေထြအတြင္းေရးမွဴး၏ အရည္အခ်င္းႏွင့္ အေျခခံအားျဖင့္ ျပည့္စုံသူျဖစ္ရမည္။     

(ခ) စာရင္းစစ္မ်ား၏ လုပ္ငန္းတာဝန္မ်ား 

၁။ အသင္း၏ အရ၊ အသံုးဆုိင္ရာေငြစာရင္းမ်ား၊  ဘ႑ာေရးမႉးမ်ားမွ ျပဳစုထားေသာ ေငြစာရင္းဆုိင္ရာ 

အခ်က္အလက္မ်ားကုိ တစ္လတစ္ႀကိမ္ စစ္ေဆးအတည္ျပဳေပးရမည္။ 

၂။ စာရင္းမ်ားတြင္ အမွားအယြင္းလြဲေခ်ာ္မႈတစ္စံုတစ္ရာရိွပါက ဥကၠဌႏွင့္အေထြေထြအတြင္းေရးမႉးထံ သို႔ 

အခ်ိန္မီအသိေပးအေၾကာင္းၾကားရမည္။ 

၃။ အသင္းပုိင္ေငြေၾကးႏွင့္ပစၥည္းမ်ား အလြဲသံုးစားျပဳခံရမႈရိွခဲ့လွ်င္ အသင္းကုိယ္စား တရားစြဲဆုိႏုိင္ရမည္။ 



(၁၉) အစုအဖြဲ႕မ်ားႏွင့္ အၿမဲတမ္းအဖြဲ႕ဝင္မ်ား 

အသင္း၏အလုပ္ႏွင့္တာဝန္မ်ား ၿပီးေျမာက္ရန္အတြက္ ဗဟုိအလုပ္အမႈေဆာင္အဖြဲ႕၏ 

တြဲဖက္အတြင္းေရးမႉးမ်ားမွ ဦးေဆာင္ၿပီး အစုအဖြဲ႕မ်ား၊ အာဆီယံမာစတာ သင္တန္းဆရာမ်ား/ အကဲျဖတ္မ်ား/  

ဇုန္ကုိယ္စားလွယ္မ်ားႏွင့္ အျခားေသာ အလုပ္အမႈေဆာင္အဖြဲ႕ဝင္မ်ား ပါဝင္ပတ္သက္ရမည္။ ထုိ႔အျပင္ 

ေအာက္တြင္ေဖာ္ျပထားေသာ အၿမဲတမ္းအဖြဲ႕ဝင္မ်ားက ၎တုိ႔၏ ေကာ္မတီခြဲမ်ားအတြက္ လုိအပ္ေသာ 

ကြၽမ္းက်င္ဝန္ထမ္းမ်ား ခန႔္အပ္ရမည္။ 

တြဲဖက္အတြင္းေရးမႉးမ်ားႏွင့္ အမႈေဆာင္အဖြဲ႕ဝင္မ်ားသည္ ၎ေကာ္မတီတြင္ ပတ္သက္ပါဝင္ရမည္။ 

(က) သင္တန္းဆရာ/ အကဲျဖတ္ဆရာ ျဖစ္ေလ့က်င့္ေရးေကာ္မတီခြဲ 

(ခ) ကြၽမ္းက်င္မႈအကဲျဖတ္ျခင္းႏွင့္ အသိအမွတ္ျပဳ လက္မွတ္ေပးျခင္းေကာ္မတီခြဲ 

(ဂ) ကြၽမ္းက်င္မႈကုိအေျခခံေသာသင္႐ုိးၫႊန္းတမ္းမ်ားေရးဆြဲျခင္းႏွင့္ ေအာင္လက္မွတ္ေပးျခင္း ေကာ္မတီခြဲ 

(ဃ) အရည္အေသြးအာမခံေစာင့္ၾကည့္ေလ့လာေရး ေကာ္မတီခြဲ 

မွတ္ခ်က္ ။     ။   (ခ) မွ (ဃ) ထိေကာ္မတီခြဲမ်ားကုိ ဥကၠဌ၊ ဒုဥကၠဌ၊ အေထြေထြအတြင္းေရးမႉးႏွင့္ 

အတြင္းေရးမႉးအဖြဲ႕မွ ဦးေဆာင္မည္။ 

၂၀။ အစည္းအေဝးက်င္းပျခင္း 

စီမံခန႔္ခြဲမႈအဖြဲ႕ အစည္းအေဝးကုိ အနည္းဆံုး တစ္လလွ်င္ တစ္ႀကိမ္၊ ဗဟုိအလုပ္အမႈေဆာင္အဖြဲ႕၏ 

ပံုမွန္အစည္းအေဝးကုိ လစဥ္ အနည္းဆံုး (၁)ႀကိမ္က်င္းပၿပီး၊ အလုပ္အမႈေဆာင္စံုညီ လုပ္ငန္းညႇိႏႈိင္း 

အစည္းအေဝးကုိ (၂)လလွ်င္ တစ္ႀကိမ္က်င္းပ၍ ႏွစ္ပတ္လည္အစည္းအေဝးကုိ ႏွစ္စဥ္တစ္ႀကိမ္ က်င္းပရ 

မည္။   

အေရးေပၚအစည္းအေဝးကုိ လုိအပ္သလုိ က်င္းပသြားမည္။ ဗဟုိအလုပ္အမႈေဆာင္အဖြဲ႕သည္ 

အသင္း၏ရည္႐ြယ္ခ်က္မ်ား ထေျမာက္ေအာင္ျမင္ေစရန္ လစဥ္က်င္းပသည့္ အစည္းအေဝးမ်ားသို႔ 

တက္ေရာက္ရမည္။ အလုပ္အမႈ႕ေဆာင္အဖြဲ႕သည္ အသင္း၏ ရည္႐ြယ္ခ်က္မ်ား ထေျမာက္ ေအာင္ျမင္ေစရန္ 

(၃)လ တစ္ႀကိမ္ ျပဳလုပ္ေသာ အစည္းအေဝးသုိ႔ တက္ေရာက္ရမည္။ 

ႏွစ္ပတ္လည္ အစည္းအေဝးမွ ခ်မွတ္ထားေသာ ေရွ႕လုပ္ငန္းစဥ္မ်ားႏွင့္ အၿမဲတမ္းေကာ္မတီမ်ား၏ 

လုပ္ငန္းမ်ားကုိ  အေကာင္အထည္ေဖာ္ရာတြင္ ဗဟုိအလုပ္အမႈေဆာင္အဖြဲ႕ႏွင့္ အလုပ္အမႈေဆာင္အဖြဲ႕တုိ႔မွ 

ဝုိင္းဝန္းကူညီပံပုိးေပးရမည္။ 



၂၁။ ရန္ပံုေငြႏွင့္ဘဏ္အေကာင့္ 

(က)။ ျမန္မာႏုိင္ငံခရီးသြားလုပ္ငန္းဆုိင္ရာလူ႔စြမ္းအားအရင္းအျမစ္ဖြံ႔ျဖိဳးတုိးတက္ေရးအသင္းသည္ ျပည္တြင္း 

သံုးေငြ/ ႏုိင္ငံျခားသံုးေငြ တုိ႔ကုိ ဘဏ္စာရင္း ဖြင့္လွစ္ထားရိွၿပီး အသင္း၏ ဝင္ေငြ/ အသံုးစရိတ္ကုိ ႏွစ္စဥ္ေရးဆြဲ 

ေဆာင္႐ြက္သြားရမည္။ ေငြေၾကးရန္ပံုေငြ တစ္ရပ္ကုိ ထူေထာင္ၿပီး စီမံေဆာင္႐ြက္သြားမည္။ ပါဝင္မည့္ 

ရန္ပံုေငြမ်ားမွာ 

(၁) ႏုိင္ငံေတာ္ႏွင့္ အဖြဲ႕အစည္းမ်ားမွ အခါအားေလ်ာ္စြာခ်ေပးေသာ ေငြေၾကး ႏွင့္ ေထာက္ပ့ံမႈမ်ား 

(၂) ဗဟုိအလုပ္အမႈေဆာင္အဖြဲ႕၏ သေဘာတူညီမႈျဖင့္ ေခ်းယူထားေသာေငြမ်ား 

(၃) ရန္ပံုေငြမ်ားကုိ အသံုးျပဳၿပီး စီမံေဆာင္႐ြက္ေသာ စီမံကိန္းႏွင့္ လုပ္ငန္းမ်ားမွ ရရိွေသာ ေငြမ်ား 

(၄) အဖြဲ႕ပုိင္ ရင္းႏီွးျမႇပ္ႏံွမႈမ်ားမွ ရရိွလာေသာ အက်ိဳးအျမတ္ေငြေၾကးမ်ား 

(၅) ရန္ပံုေငြရွာေဖြေရးဆပ္ေကာ္မတီမွ ရွာေဖြရရိွလာေသာေငြေၾကးမ်ား 

(ခ) အသင္းအဖြဲ႕သည္ ရေငြ၊သံုးေငြဆုိင္ရာေငြစာရင္းမ်ားထားရိွျခင္းတုိ႔ကုိ တည္ဆဲအသင္းအဖြဲ႕မ်ားဆုိင္ရာ 

ဘ႑ာေရး၊ စည္းမ်ဥ္း၊ ၫႊန္ၾကားခ်က္မ်ားႏွင့္အညီ လုိက္နာေဆာင္႐ြက္ရမည္။ 

(ဂ) အသင္းအဖြဲ႕၏ ဇုန္႐ံုးခြဲမ်ားသည္ ရန္ပံုေငြကုိ ဘဏ္တြင္သီးျခားေငြစာရင္းဖြင့္လွစ္ရမည္။ 

အေျခခံအေဆာက္အအံုတည္ေထာင္မႈလုပ္ငန္းအကူအညီ 

  ရန္ကုန္ၿမိဳ႕အပါအဝင္ ျမန္မာႏုိင္ငံအတြင္း မည္သည့္ေဒသတြင္မဆုိ အသင္းအတြက္ အေဆာက္ အအုံ၊ 

ေျမေနရာ၊ ယာဥ္ႏွင့္စက္ကိရိယာ၊ အျခား႐ံုးသံုးပစၥည္းမ်ား ရရိွေရးအတြက္ သက္ဆုိင္ရာ အစုိးရဌာနမ်ား၊ 

စည္ပင္သာယာေရး အုပ္ခ်ဳပ္ေရးအဖြဲ႕မ်ားထံမွ လုိအပ္ေသာ ပ့ံပုိးကူညီမႈမ်ား ရယူႏုိင္သည္။  

၂၂။   အသင္းခြဲမ်ား 

(က) အသင္းခြဲမ်ားကုိ ျမန္မာႏုိင္ငံ၏ခရီးသြားလုပ္ငန္းဖြံၿဖိဳးတုိးတက္ေသာေဒသတုိင္းတြင္ တည္ေထာင္မည္။ 

 (ခ) ဇုန္႐ံုးခြဲမ်ားႏွင့္ အသင္းခြဲမ်ားတည္ေထာင္ရျခင္းအတြက္ သတ္မွတ္ခ်က္မ်ား 

(၁) ဇုန္႐ံုးခြဲ ဖြင့္လွစ္ရန္ရည္႐ြယ္ခ်က္ျဖင့္ ဇုန္႐ံုးခြဲႏွင့္ အသင္းခြဲတည္ေထာင္ေသာ ေဒသတုိင္းတြင္             

အနည္းဆံုး ဟုိတယ္ႏွင့္ ခရီးသြားလာေရးသင္တန္းေက်ာင္း (သုိ႔မဟုတ္) အကဲျဖတ္စင္တာတစ္ခုက အသင္းဝင္ 

ျဖစ္ရမည္။ 





MYANMAR  COMPANIES  LAW
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Association Constitution

OF

MYANMAR TOURISM HUMAN RESOURCES

DEVELOPMENT  ASSOCIATION INCORPORATED



 

Constitution of Myanmar Tourism Human Resources Development Association  

 

 

1. Name and location  
(a) The association that this constitution governs, hereinafter referred to as“The Association”, shall 

be called “Myanmar Tourism Human Resources Development Association”. 

 
(b) The Association shall be based in Yangon, Myanmar. 

 

(c) The Association’s representative offices shall have to establish in every tourist destination zone 

in Myanmar. 

 

2. Objectives of the Association  
The objectives of creating the Association are as follows: 

 

(a) To support development of private and non-­­governmental tourism human resources 

development institutions, technical and vocational education training (TVET) colleges/university/ 

schools/ training centers, Government Accredited Assessment Center, trainers, assessors and 

human resources of the tourism industry. 

 
(b) To liaise with the Ministry of Education, Ministry of Hotel & Tourism, National Skills Standard 

Authority, Myanmar Tourism Federation for the government’s approval and recognition of 

private and non-­­governmental Tourism Institutions, TVET colleges, university, schools and 

training centers, trainers, assessors and human resources of the Tourism Industry. 

 
(c) To participate & cooperate with Myanmar Tourism Federation 

 

(d) To work with related ministries and associations for the Tourism Human Resources 

Development in Myanmar, ASEAN and Internationally. 

 
(e) To standardize national skill standards, curriculums, competencies, teaching and assessment 

methods in accordance with ASEAN and National Skills Standards Authority (NSSA)and Myanmar 

Qualification Framework. 

 
(f) To conduct tourism train the trainers programs and competency based trainings under the 

guidance of Myanmar Tourism Federation (MTF) and Ministry of Hotels and Tourism. 

 
(g) To participate and network with Myanmar, ASEAN and international organization for sharing 

knowledge in Skill Competitions. 
 
 
 
 
 

 
 Page 1 



 

(h) To monitor the quality assurance for associates’ private and non-­­governmental tourism 

institutions, TVET colleges, university, schools, training centers, assessment centers, trainers, 

assessors and human resources of the industry. 

 
(i) To arrange Government Approved Training Achievement Certificates for the graduates from The 

Associates’ institutions, TVET colleges, university, schools and training centers. 

 

3. Definitions 

 
(a) The terms “Training centers” or Training schools” refer to the organizations that operate training 

& educational facilities where tourism and hospitality training courses are offered. 

 
(b) The term “Tourism Industry” means Hotel & Tourism, Hospitality, travel & tour and related 

industries such as accommodation industry, catering industry, retailed industry, transport 

industry, travel agency and tour operator, tourist attraction and destination, events and 

exhibition which is provided services and facilities. 

 
(c) TVET means Technical and Vocational Education Trainings especially based on competency based 

education. 

 
(d) “Private Tourism human resources institution, college, school, training center, assessment 

center, expert” means private or non-­­governmental organizations approved by the 

government to provide competency based trainings and services to the public. 

 
(e) “Approved Private Tourism & Hospitality Training Center” refers to a private tourism & 

hospitality training center which has been licensed to conduct tourism & hospitality training 

courses by the government or MTHRDA. 

 
(f) “Appointed Teacher/ Assessor” mean the teacher/ Assessor approved by the government or 

MTHRDA to be a trainer or an assessor. 

 

4. Drawing up and adopting The Association’s rules and regulations 
 

 

The Executive Committee of The Association may draw up rules and regulations necessary for proper 

functioning of The Association and propose them for adoption at the plenary meeting of The Association. 

 

5. Entitlement to membership 

 

Owners or partners of a partnership, limited company or an organization of any of the below-­­ 

mentioned businesses that is formed by Myanmarcitizens and/ or registered resident foreigners (valid FRC 

holders) and which has been licensed to conduct training courses within the Republic of the Union of 

Myanmar, may apply for registration as a member of The Association. 
 

(a) Owners or top management responsible persons or representatives of Private Tourism TVET 

institute, college, university, school, training centers and assessment centers. 
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(b) The companies or members of the board of directors thereof or organizations, which are related 

to Tourism training centers.  
(c) Owners of Tour operation Companies or Travel agencies are related Tourism training centers. 
 
(d) Individual Tour Operators or travel agencies thereof that are related to tourism training centers.   
(e) Industry experts, specialists of disciplines concerned, professional trainers, assessors in Tourism 

Industry.  
(f) Individual Senior management executives in Tourism HR Sector  
(g) Individual Tourism Training professionals, Tourism Technical advisors.  
(h) Individual Experts in Human Resources, professional trainers/ assessors for Tourism Industry  
(i) Individual Restaurateurs, food and beverage professionals and computer hardware and software 

specialists and software developers related to Tourism sector.  
(j) Special members who input is deemed necessary or valuable for The Association and therefore 

chosen by the Executive Committee. 

 

All members of The Association shall be categorized as clause 6, 7 & 8 as below. 

 

6. Category (a) members 
 
 

(a) Owners or top management responsible persons or representatives of Private Tourism TVET 

institute, college, university, school, training centers and assessment centers.  
(b) The companies or members of the board of directors thereof or organizations, which are related 

to Tourism training centers.  
(c) Owners of Tour operation Companies or Travel agencies are related Tourism training centers. 

 

7. Category (b) members 
(a) Individual Tour operators or travel agencies thereof that are related to Tourism training centers.  
(b) Industry experts, specialists of disciplines concerned, professional trainers, assessors in Tourism 

Industry.  
(c) Individual Senior management executives in Tourism HR Sector  
(d) Individual Tourism Training professionals, Tourism Technical advisors.  
(e) Individual Experts in Human Resources, professional trainers/ assessors for Tourism Industry  
(f) Individual Restaurateurs, food and beverage professionals and computer hardware and software 

specialists and software developers related to Tourism sector. 

 

8. Honorary members, Honorary patrons of The Association & Responsibilities. 

 
(a) The Central Executive Committee may appoint as honorary members whose nputi is deemed 

necessary or valuable for The Association.  
(b) Honorary members shall be exempt from initial and annual membership fees. Honorary members 

may, as necessary, be invited to participate in The Association’ meetings and to offer advice. 

 
(c) However, Honorary members shall not be entitled to any voting rights– election, polls, decision 

or otherwise.  
(d) Honorary patrons shall be elected and their counsel sought at annual plenary meetings.  
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9. Application for membership 
 

 

Applications for membership may be submitted at any time of the year by filling out the membership 

application form prescribed by The Association. Such applications shall be supported by a letter of 

recommendation by a registered member of The Association and other necessary documents. 
 
Membership applications supported by recommendation letters from registered members shall be examined 

and approved by the Executive Committee. The applicants whose applications are passed shall be issued 

membership certificates. 
 
If required, members shall be issued membership identification cards. 

 

10. Membership fees and annual fees 

 

The Executive Committee shall set up a scheme of membership and annual fees for all membership 

categories and ensure timely collection of such fees. Each member has an obligation to settle membership 

and annual fees in due time in a calendar. 

 

11. Raising funds for The Association’s activities 

 

In order to gain momentum in The Association’s various activities, the Executive Committee is to fix a 

reasonable amount of contribution from each member and raise the funds accordingly. Members and owners 

are to come forward with contributions with a view to the advancement of The Association. The Executive 

Committee is authorized to plan and organize fund-­­raising activities. 

 

12. Members’ rights and entitlements 

 
(a) “A” category members shall have the right to vote and to stand for election to theCentral 

Executive Committee.  
“B” category members shall have the right to vote but they shall not be eligible for election to the 

Central Executive Committee.  
(b) “B” categories members shall have to stand for election to the Executive Committee.  
(c) For those tasks that are deemed inordinate for individual effort, The Association shall coordinate 

joint effort among the members.  
(d) On behalf of the members, the Executive Committee may put forward recommendations and 

programs aimed at boosting the development of Myanmar’s Tourism Industry.  
(e) The Association shall strive to mediate and coordinate solutions to problems faced by members 

in the cases of conducting Human Resources Development and Tourism Training Business.  
(f) The Association shall disseminate current international curricula and training materials among 

members. 

(g) The Association shall provide the assistance to the association’s members for their requirements 

concern with their organizations.  
 

13. Duties and responsibilities of members 
 

Members of The Association shall fulfill the following obligations: 
 

(a) Members shall settle membership fees and annual fees in due time.  
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(b) Members shall abide by the rules and regulations laid down by the Central Executive 

Committee.  
(c) Each member shall play an active part in all activities in order for The Association to function 

and make progress.  
(d) Members shall abstain from actions and words that are detrimental to The Association.  
(e) For the benefit of the nation, The Association and members shall always seek for and employ 

new and better ways of doing things. If a member is not able to implement a new idea, then the 

member shall advise another member who may be able to do so or the Executive Committee. 

 
(f) The Central Executive Committee shall be transparent in all its dealings and activities related to 

the affairs of The Association. 

 

14. Resignations, dismissals and termination of members and appeals 
 

The following rules shall govern members’ resignation, dismissal, termination and appeals: 

 

(a) Resignation  
Any member wishing to resign from The Association must inform the Secretary one month in advance 

by sending a letter of resignation to the Secretary. The resigning member has to settle all his or her 

dues payable to The Association and close all accounts with The Association before the resignation 

can be accepted. If the Executive Committee does not agree to the resignation, the committee must 

reply to the resignation letter within a month. If the resigning member does not receive a letter of 

refusal to the resignation within the one month’s notice period, then the resignation shall be effective 

automatically. The resigning member forfeits reimbursement of any dues, subscriptions or 

contributions already submitted before the date of resignation. 

 
(b) Dismissal  

If any member for any valid reason considers another member unfit for membership statushe or she 

may propose a motion for dismissal to the Executive Committee meeting. The motion needs four 

thirds of the meeting’s secret votes to pass. 

 
(c) Termination  

Automatic termination of membership applies to provisions in paragraphs (1) to (3) below. 

Termination resulting from situations provided for in paragraphs (4) to (8) is as per policies laid down 

by the Executive Committee and as such it is indisputable.  
1. When a member brakes The association’s constitution  
2. When a member deceases  
3. When a member rebels against the government  
4. When a member joins any religious order  
5. When a member is diagnosed with insanity  
6. When a member is convicted of an ignoble crime  
7. When a member engages in activities that are contrary to the plans and objectives of and 

therefore detrimental to The Association.  
8. When a member, having been over 3 months behind with yearly membership fees and having 

been notified in writing to settle the same, still fails to pay up the same six months after the date 

of being so notified.   
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(d) Right of appeal  
Anybody, whose membership has been terminated, if dissatisfied with the termination, can appeal to 

the soonest Executive Committee meeting, whose decision on the appeal shall be final. 

 

15. Electoral commission and its duties 
 
To elect the Executive Committee, an electoral commission shall be formed with at least Three of those 

members that are not standing for election. 
 

(a) Qualifications of Electoral Committee members and amount  
Reputable non-­­candidate persons who are a representative from MoHT, a representative from MTF 

and a Patron of MTHRDA shall be chosen to take up the chair of the electoral commission.  
(b) Duties & Responsibilities of Electoral commission  

(1) Taking care of proper planning and preparation to ensure a systematic and timely election.  
(2) Preparing submission forms for candidacy and list of candidates.  
(3) Electing Executive Committee and Central Executive Committee members  
(4) Announcing the names of elected Executive Committee and Executive Committee members  
(5) Following the below-­­mentioned methods and procedures in carrying out its electoral tasks.  

i. Election by secret ballots  
ii. Election by one member’s motion being seconded by two other members  

iii. To maintain momentum of current activities, to elect and replace only a 35% of the total 

number of incumbent Executive Committee members. 

 

16. Forming of Executive Committee 
 
The Executive Committee shall be made up of no more than (21) elected members. 

 

(a) Term and conditions of Executive Committee members  
(1) The tenure of a Executive Committee is two years. At the end of its tenure, the old Executive 

Committee shall hand over the responsibilities to the newly elected Executive Committee. The 

chairperson and secretary can serve in the same role no more than three (Two) consecutive 

terms (a total of six (Four) years). Any member who has served in chairperson role for three terms 

(for a total of six (Four) years) shall be entitled to patron status in the next term.  
(2) The names of the new Central Executive Committee members must be formally registered not 

later than (14) days after the old Central Executive Committee has handed over the 

responsibilities to the newly elected Central Executive Committee.  
(3) Central Executive Committee’s decision is required for The Association’s financial matters. The 

Central Executive Committee’s prior consent must be obtained for matters connected with sale, 

mortgage and handover of The Association’s immovable properties.  
(4) The Central Executive Committee’s annual report and audited financial statement shall be sent to 

members at least (2) weeks prior to the annual meeting.  
(5) As The Association is a national level organization, if necessary, it can organize sub-­­units at 

local and international locations.  
(6) The Association’s Central Executive Committee shall have the authority to announce, as 

necessary, election and meeting procedures and roles and responsibilities of Central Executive 

Committee members. Moreover, the Central Executive Committee may, if necessary for the 
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benefit of The Association, appoint an Executive Chief Operation Officer with a specific job 

description for a fixed term. 

 

(b) Requirement  of Executive Committee members 

 

(1) The member must be a Myanmar citizen.  
(2) The member must be completed a year membership.  
(3) The member currently engaged in a business connected to Tourism Training field.  
(4) The member must have related work experience.  
(5) The member must display good moral character.  
(6) The member must be public-­­spirited.  
(7) The member must be able to abide by the rules laid down by The Association  
(8) The member must be able to participate in the implementation of The Association’s objectives. 

 

(c) Duties & Responsibilities of Executive Committee members  
(1) The member shall make time to attend the Executive Committee meetings.  
(2) The member must be able to spend time for The Association.  
(3) The member shall carry out duties and tasks assigned by The Association.  
(4) The member shall contribute ideas and effort forThe Association. 

 

17. Central Executive Committee members  
(a) Qualifications of Central Executive Committee Members  

(1) The member must be a Myanmar Citizen and engaged in a business connected to tourism and 

hospitality training field.  
(2) The member must be elected as Executive Committee Member and approved by Electoral 

Commission.  
(3) The member must be able to spend time for The Association.  
(4) The member must be an experienced, capable practitioner in the hotel & tourism field.  
(5) The member must display good moral character and be public-­­spirited.  
(6) The member must be serving in a managerial level position in the company or organization 

concerned.  
(7) The member must be able to abide by the rules laid down by The Association.  
(8) The member must be able to participate in the implementation of The Association’s objectives. 

 
 

(b) Duties & Responsibilities of the Center Executive Committee Members  
(1) The member shall make time to attend the Central Executive Committee meetings.   
(2) The member shall make time to attend the Executive Committee meetings.  
(3) The member shall carry out duties and tasks assigned by The Association.  
(4) The member must be able to play a leadership role in The Association’s activities.  
(5) The member must be able to travel around the country and overseas on business related to The 

Association.  
(6) The member shall organize and mobilize in order to bring The Association’s undertakings to 

successful conclusion. 
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(8) The member must negotiate and coordinate with other organizations concerned to ensure 

success in tasks delegated by the State.  
(9) The member has to discuss and approve for The Association’s Policy making, Public Relation & 

Administration matters in the Central Executive Committeemeeting. 

 

18. Selection of the Central Executive Committee as follows: 

 

(1) Chairperson (1) person 

(2) Deputy Chairperson (2) persons 

(3) General Secretary (1) person 

(4) Associate Secretary (4) persons 

(5) Treasurer (1) person 

(6) Auditor (1) person 

(7) Accountant (1) Person 

    

    

   

(8) Executive Committee Member  (10)persons 
      

   21 Persons 

 

A total of (21) Executive Committee Members shall be included. There is exclusive of Patrons. 

 Chairperson 
(a) Qualification of Chairperson  

1. The Chairperson must be a good moral character and reputable person from (A) members.  
2. The member must be elected as CEC member and approved by Electoral Commission.  
3. The Chairperson must be a far-­­sighted, highly knowledgeable, experienced, public-­­spirited 

person  
4. The Chairperson must be good networking and relation with governments, private and other 

associations locally & internationally.  
5. The Chairperson must have the capacity to realize The Association’s plans and objectives.  
6. The Chairperson must be a Myanmar Citizen who has good experience in tourism training and 

general management.  
7. The Chairperson must have considerable local and international knowledge for Human Resource 

Development. 
 

(b) Duties & Responsibilities of Chairperson  
1. The Chairperson must carry out to manage the association in accordance with the association’s 

constitution.  
2. The Chairperson must be willing and able to ensure The Association’s action &decision making 

right & fair during the absent of CEC, ECmeeting and it will be reported to closest CEC meeting.  
3. The Chairperson must not represent any other person or organization within The Association.  
4. The Chairperson must be able to play a leadership role in advance and development of tourism 

training Sector.  
5. The Chairperson must be able to foster and build up solidarity and unity among tourism and 

hospitality training centers. 
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6. The Chairperson must have the capacity to facilitate systemic and impartial resolutions to 

conflicts and disputes within tourism training sector in keeping with existing laws, regulations, 

procedures, orders and directives.  
7. The Chairperson must be able to lead and represent The Association in International and regional 

level relations in matters relating to strategy and implementation of training and development. 

 
8. Except on the grounds of health, the Chairperson must be able to serve his/ her full term out.  
9. The Chairperson shall lead to collaborate with the Ministry of Hotel & Tourism, Other relative 

Government Departments and the Tourism Training Centers’ board.  
10. The Chairperson must provide effective leadership in realization of objectives in line with the 

policies and principles of the Tourism Training Centers’ board.  
11. The Chairperson must lead the effort to upgrade and develop the tourism training sector.  
12. The Chairperson must always foster and maintain unity among the players in the tourism sector.  
13. The Chairperson must try to facilitate impartial and systemic resolutions to conflicts and disputes 

within tourism training sector under the guidance of Myanmar TourismFederation and Ministry 

of Hotel & Tourism, MoE, NSSA in line with existing laws, regulations, procedures, orders and 

directives.  
14. The Chairpeerson shall preside at The Association’s routine and emergency meetings.  
15. When the Executive Committee’s term expires, The Chairperson has the responsibility to serve 

until the election process of choosing the next Executive Committee has been completed.  
16. The chairperson may generally delegate tasks and responsibilities to Deputy Chairpersons.  
17. During intervals between Central Executive Committee meetings, the Chairperson can exercise 

the powers and duties of the Central Executive Committee in carrying out some tasks, ratification 

for which must be sought at the next succeeding Central Executive Committee meeting. 

 
18. The Chairperson has to lead for Policy making, Public Relation & Administration matters in the 

Central Executive Committee. 

Deputy Chairperson 

 
(a) Qualifications of the Deputy Chairperson  
The Deputy Chairperson must basically have the same qualifications as the Chairperson’s. 

 
(b) Deputy Chairperson’s duties & responsibilities  

(1) Deputy Chairperson may act on behalf of the Chairperson in cases where the Chairperson is 

unable to participate.  
(2) Deputy Chairperson shall on occasions carry out the tasks assigned him/ her in place of the 

Chairperson. 

General Secretary 

(a) Qualifications of General Secretary  
The General Secretary must basically have the same qualifications as the Chairperson’s as well as the 

following:  
(1) The General Secretary must be a member from all categories of members (A) & (B).  
(2) The General Secretary must be elected as CEC member and approved by Electoral Commission.  
(3) The General Secretary must able to effectively handle The Association’s general affairs.  
(4) The General Secretary must be able to maintain effective communications with International-­­ 

and regional-­­ level organizations in respect of tourism training matters. 
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(5) The General Secretary must be able always to maintain close contact with The Association in 
carrying out his/ her duties. 

 

 
(b) Duties & Responsibilities of the General Secretary 

 
1) The General Secretary must report & follow The Association’s office & corresponding work 

guidance by Chairperson.  
2) The General Secretary must supervise the staff of The Association’s offices and their work in 

respect of The Association’s organization matters, management concerns and membership 

affairs.  
3) The General Secretary must lead the secretary team in carrying out The Association’s activities.  
4) The General Secretary must serve out his/ her term on the committee.  
5) The General Secretary shall remain in and fulfill his/ her role until the new Executive Committee 

has been elected.  
6) When actions need to be taken during intervals between Central Executive Committe meetings 

on matters requiring authorization by the Central Executive Committee, the General Secretary 

shall consult the Chairperson and follow his/ her guidance.  
7) The General Secretary shall take necessary steps to call Central Executive Committee meetings 

regularly.  
8) The General Secretary has the responsibility to attend The Association’s meetings regularly. The 

General Secretary may delegate the Associate General Secretary to stand in for him at such 

meetings.  
9) The General Secretary has the responsibility to attend meetings held at the Ministry, Directorate 

and fellow Associations, on behalf of The Association.  
10) The General Secretary may delegate his/ her powers and duties to the Associate General 

Secretary to act on his/ her behalf. 

Associate Secretary 
(a) Qualifications of the Associate Secretary  
The Associate General Secretary must basically have the same qualifications as the General Secretary. 

 
 
 

(b) Duties and Responsibilities of the Associate Secretary  
(1) The Associate Secretary shall cover for the General Secretary in activities and matters where 

the General Secretary cannot participate for any reason.  
(2) Occasionally, The Associate Secretary shall carry out tasks assigned in place of the General 

Secretary.  
a. The Associate Secretary shall supervise the office staff in coordination with the 

General Secretary.  
b. The Associate Secretary shall work as a team with other secretaries in carrying out 

The Association’s plans.  
c. The Associate Secretary shall serve out the term of his/ her Executive Committee. 

 
Treasurer 
 
(a)Qualifications of Treasurer  

1. The Treasurer must have finance and accounting related work experience  
2. The Treasurer must basically have the same qualifications as the General Secretary.  
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(b)Duties & Responsibilities of Treasurer 

 

a. The Treasurer and Associate Treasurer shall draw up budgets, accounts of 

membership fees, annual fees and contributions, and submit the same to and 

request necessary funds from the Central Executive Committee.  
b. Under Central Executive Committee’s authorization, Treasurer and Associate 

Treasurer may keep in their custody certain sums of cash for incidental use but the 

rest of the funds shall be deposited in The Association’s bank account.  
c. Withdrawal of cash from The Association’s bank account can be done only with the 

signed approval of at least two out of the following three parties: the Chairperson, the 

General Secretary and the Treasurer.  
d. The Treasurer and Associate Treasurer shall issue notices for collection of receivables 

and fees as well as carrying out other financial tasks, as assigned by the 

CentralExecutive Committee.  
e. Treasurer and Associate Treasurer shall cooperate fully with internal and external 

auditors as and when audits are called for. 

Auditor 
(a)Qualifications of Auditor 

 

f. Auditor must have finance-­­ and accounting-­­ related work experience.  
g. Auditor must basically have the other qualifications as the General Secretary. 

 

(b)Duties & Responsibilities of Auditor 

 

1. Auditors shall review once a month The Association’s expense accounts and the Treasurer’s financial 

reports.  
2. The Auditor shall report in a timely manner any discrepancy, mistakes and anomalies to the 

Chairperson and the General Secretary.  
3. The Auditor shall take legal action on behalf of The Association in case of any misappropriation or 

embezzlement of the Association’s funds. 

19. Sub-­­units and regular committees 

 

To fulfill the duties and tasks of The Association, Associate Secretaries from CEC shall organize and lead the 

sectoral sub-­­units and ASEAN Master Trainers/ Assessors, Zone Representatives and other Executive 

Committee Members shall involve. In addition, the following regular committees shall appoint necessary 

skilled staff for their Sub-­­Committees. 

 

All Associate Secretaries and EC members shall involve in this committee 
 

(a) Train the Trainers/Assessors Training Sub Committee  
(b) Skills Assessment & Certification Sub Committee  
(c) Competency Based Curriculum & Certification Sub Committee  
(d) Quality Assurance Monitoring Sub Committee  

Remark: No-­­ b to d committees will lead by Chairperson, vice chairperson, general Secretary and Secretary  
members.  
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20. Convening Meetings 

 

Administrative Committee meeting or Central Executive Committee meeting shall be called at least once 

amonth; Executive Committees’ meeting shall be held once every two months; Annual General Meeting 

shall convene once a year. 
 
Emergency meetings for CEC/ EC shall be called as and when needed. Central Executive Committeemembers 

shall attend monthly meetings regularly to ensure accomplishment of The Association’s objectives. Executive 

Committee members shall attend quarterly meetings regularly to ensure achievement of The Association’s 

objectives. 

The Central Executive Committee and Executive Committee must provide necessary assistance towards 

fulfilling the objectives established by the Annual General Meeting and implementing the regular 

committees’ programs. 

 

21. Funds & Bank Account 

 
(a) The Association shall open only one bank accounts for Myanmar and only one bank account for 

Foreign currencies respectively and draw up and manage annual operating budgets. The fund shall 

consist of the following:  
(1) Cash and aid provide by the Government and other organizations  
(2) Loans obtained with the consent of the Central Executive Committee  
(3) Income derived from investment by The Association of the funds in projects and businesses.  
(4) Proceeds from The Association’s own investments  
(5) Income generated by Central Executive Committee 

 
(b) The Association shall maintain and control income and expenditure accounts in accordance with 

existing financial and monetary laws, regulations and directives governing associations and 

organizations.  
(c) The Association’s Zone Office shall keep separate a bank account for each zone for their respective 

funds. 

 
Assistance for Infrastructure Development 

 

The Association may obtain assistance from government departments and municipality authorities 

concerned in procurement of buildings, estates, vehicles and machinery and other office supplies. 

 

22. Subsidiary Organizations 

 
(a) Subsidiary organizations will be established in every tourism destination zone in Myanmar.  
(b) Legislation for establishing Zone Offices or subsidiary organizations  

(1) At least one tourism and hospitality training school or assessment center shall be a member 

in each zone for the purpose to establish a MTHRDA zone office.  
(2) Three to Five associate members will lead this office by approval of Central Executive 

Committee. 
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